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moite and mose librarians
are comingto

And it’s no wonder. For here
they can not only get all books
from all publishers and cata-
loguing services that are second-
to-none ... they are also treated
to the finest service that personal
attention, modern technology and
unlimited resources can provide.
If you are not already a CO-OP

customer, give it a whirl. You'll
be pleasantly surprised.

The all-Canadian book wholesalers
and professional cataloguers.

C0.0P Co-operative Book Centre of Canada Limited

66 Northline Road, Toronto, Ontario, Canada M4B 3E6 (416) 751-3530




AtBaker & Taylor,
you can choose your type of

CATALOGING & PROCESSING!

DEWEY/SEARS

Abridged Dewey Classification,
Sears Subject Headings
From Baker & Taylor's
computerized file of more

This service available with book orders only

DEWEY/LC

Unabridged Dewey Classification,

Library of Congress Subject
Headings . ..
FROMN! AMARC TAPE!

LC/LC

Library of Congress Classilication

and subject headings . ..
FROMN NMARC TAPE!
[IInedited)

than 120,000 K-12 titles. (Unedited)

DEWEY ' DEWEY/LC
SEARS  AND LC/LC

for cataloging and processing, and that includes complete processing:

* Complete set of catalog cards

* Book pocket mounted in the book
® Book card

® Spine label mounted on the book

* Mylar jacket attached to the book
(or specify no Mylar jacket and
pay only 40¢ for Dewey/Sears:
65¢ for Dewey/I.C and LC/LC))

60¢ | 89c

for our book processing kit, left unattached so that you may complete
your own processing. Kit components are:

29c | 35¢
* Complete set of catalog cards * Book card
* Book pocket ® Spine label
Not * Complete set of catalog cards only
Available 25¢ for single components : (without book pocket, book card or

spinc label )

Numerous call number options are available at no extra cost.
There is no extra charge if LC numbers are not included in your order.

Write today for our detailed specification sheet to include with your next book order

The Baker & Taylor Co.

EASTERN DIVISIDN SOUTHEAST DIVISION MIDWEST DIVISION SOUTHWEST 0IVISION WESTERN DIVISION
SOMERVILLE, NEW JERSEY 08876 COMMERCE, GEDRGIA 30529  MOMENCE, ILLINOIS 60954  CLARKSVILLE, TEXAS 75426  RENO, NEVADA 895D2
50 Kirby Avenue, Tel: 201-722.8000  Tel- 404-335-5000 Gladiola Avenue Industrial Park 380 Edison Way

N.Y. City Tel: 212-227-8470 Atlanta Area Tel: 815-472-2444 Tel: 214-427-3811 Tel. 702.786-6700
Tel: 0-WX-5555 Chicago Tel 312-641-3233
Inspection Center for Books and Media: 5820 Wilshire Blvd, Los Angeles, California 90036, Teleptone: 213-838-2975
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The Center for All Retrospective
Purchasing

SEE WHAT RDS IS DOING

..working with 200 United States, Canadian and Australian libraries.

..supplying them with hard copy reprints and microforms produced by more than 750
domestic and foreign publishers.

..saving its customers up to 9% of their budgets through discounts and free forwarding
charges, even though postal rates will increase in March.

..guaranteeing correct shipments, with cumulative invoices, for additional savings of
money and library staff time.

..supplying fast, accurate information on current reprint projects and back-ordered
titles, processing all claims within 24 hours, and accepting all returns, for whatever
reasons, for full credit.

“Qver a period of approximately three years, the Book Order Department of the

University of Alberta Library has made consistent use of the services of RDS
for the acquisition of all reprint material in letterpress appearing on the North
American Continent.

"The quality of service provided, in terms of the speed and accuracy with
which orders have been filled, has proved highly satisfactory. Shipments have
always been received in excellent condition, and invoicing procedures care-
fully and accurately observed. )

“Systematic reports have been provided for unfilled orders, and back orders
noted and filled as they become available. Valuable information has also been
provided on particularly interesting titles, in advance of publication. An atmos-
phere of interested and personalized service has therefore been generated’

C.D. EMORY
Head, Book Order Department
University of Alberta Library

RDS is dedicated to excellent service and attention to the library’s individual needs. For
further information and a complete listing of publishers whose materials RDS supplies,
please write to:

Reprint Distribution Service, Inc.
P O. Box 245 Kent, Connecticut 06757 Tel. (203) 927-3521

34



AP LAD
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representing every type of library serving the
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REPORT FROM
THE EDITOR

Beginning with the next issue of the APLA
Bulletin, the Editor will make every effort
to eliminate the use of “sexist” words in this
magazine. At the Business Meeting of the
recent Annual Conflerence ol APLA, a res-
olution was passed by the membership, asking
that Association proceedings, publications, etc.
he written in non-sexist language. In our
discussion of this request. it was agreed by
the Editor and the members ol the Bulletin
Advisory Board. that every effort should be
made to comply, while still respecting the
style and language of the writers ol the
various articles.

In practical terms. this means that [, as
IEditor, will re-edit all articles and news items
received.  Designations such as Mrs. and Miss
will no longer be used. nor will persons of
either sex be relerred to as “Chairmen™. (nor
will they be known as “Chairpersons™). The
Editor has been supplied with a handy list of
six ways to eliminate such groancrs as “An
administrator looks for ideas [rom his stall”.

On other fronts. it has been a busy year for
the APLA Bulletin. and I would like to thank
the members of the Bulletin Advisory Board,
and my co-Editors. for their hard work during
the past year. And a very sincere thank you
lo those of you who sent in articles and news
to the Bulletin.

We've made some changes recently —— the
addition of photographs has resulted in very
favourable comment. Beginning with this
issue, the Bulletin has a new printer, Mitchell
Printing Service Ltd. ol Halifax.

Needless to say, we are always looking for

material, or suggestions for future articles.
A potential author is encouraged to forward
his/her manuscript to the Editor, without de-
lay.

Atileen Barker

Editor

LETTER TO THE
EDITOR

Miss Aileen Barker
Lditor
APLA Bulletin

Dear Miss Barker:

I very much enjoyed reading issue No. 1,
vol. 38 of APLA Bulletin.

In particular, I found Ms. J. Ruan’s article
on Library Technicians very interesting. |
had missed this program at C.L.A. so it was
the first time for me to read or know about it.

Would you please arrange to print some
more information on Library Technicians? T
mean vou could solicit somebody else to
write of their experiences with Library Tech-
nicians. which may conflirm or contradict Ms.
Ruan’s views.

Margaret Ross’ article on 1SS was good
reading and very informalive.

Keep up the good work.

Thank vou.

Yours truly,

B. S. Sodhi

Librarian

Nova Scotia Agricultural College
Truro, Nova Scotia

Editor's Note: A fjurther article on Library
Technicians, by Jean Weihs, appears in this
issue.

February 1
May 1
August 1

November 1 —

CONTRIBUTOR'S DEADLINES

Do you have news to send to the Bulletin?
be sent in to the Editor by the following deadlines:

News notes and articles should

Spring issue
Summer issue
Fall issue

Winter issue
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THREE YEARS LATER.

REFLECTIONS OF AN ADMINISTRATOR

BEVERLY TRUE

Cumberland Regional Library — established
in 1967 to serve the County of Cumberland,
Nova Scotia through 4 branches in the towns
of Ambherst, Oxford, Parrsboro, Springhill,
and 1 bookmobile for the rural area.

Population 35,160; 1973 Budget $99.504.;
Staff 10 full-time, 5 part-time; 1973 Circul-
ation 139.014: Population Registered as Bor-
rowers 49¢% ; Bookstock 37.966; Record Al-
bums 473 ; Film Titles 87.

In July. 1969. | cam= to Cumberland Re-
gional Library as Relerence Librarian and
Head ol the Amherst Branch; nineteen months
later | became Chiel Librarian when Allen
Peck felt he had to resign for reasons ol
health.

Now. three years later. T [ind mysell a
little wiser, very weary. a great deal warier
and given to rellection on an individual’s
responsibilities 1o the institution and to him-
sell.

This article. then. is not just a profile of
Cumberland. an essay on how we do things
belter or worse. an attack on the proflession.

a [fulmination against library schools.  With
wry acknowledgement to those older who

knew better, yet listened gracefully to some
hallbaked liberalism, and with a knowing
nod to those younger who impatiently wait
[or their own chance to take over. | should
like to express what | feel as onc¢ library
svstem and one administralor hegin a fourth
year logt‘lht‘l'.

One reason | dared even consider apply-
ing [or the job of Chiel Librarian was because
I liked the way Cumberland was developing
under Mr. Peck’s leadership: and being
basically in agreement wilth his philosophy
(1f not always in specilics or methods) [
wanted to conlinue in this same direction
after he left. Since we were a [airly new
system and green horn administrators, there
were. as yel, no red tape and rigid guidelines.
Perhaps the word “development” is too con-
trolled. for we mushroomed in every direction.
running impetuously into every kind of sit-
uation, and experimenting with anything in

order to make our motto ol service to the
public more than a catch phrase. Circulation
hoomed and the number ol registered bor-
rowers rose as we set out to make the [riends
deemed so necessary in a County where the
ever present problem is balancing increasing
budgets with what has been over the lasl
10 years a continuous population decline.

Oh. that marvelous first day one steps into
the office knowing that al long last the
opportunity to direct the most perfect library
system in the world has been granted. All
the years ol working under antique restrictions
and the [frustrations of not being able to
implement vour own brilliant idcas are lorever
hanished.  In all the optimism. pride and
energy ol that [lirst morning. [ resolved to
learn the whole business thoroughly. run the
smoothest operation. and slill ermulale Lawrence
Powell’'s ideal bookish librarian.

The first Board Meeling came 3 months
later — that  horrible event snidely referred
to in library school classes. mentioned with

small =hivers by many professional [riends.
and frequently summoning ap pictures ol last
minule scrambles with reports and [inancial
slalements. | was very tense, hoping 1 knew
the answer o every question.  The meeting
seemed an interminable roand of trifling
disputes. The “all clear”™ tadjournment) finally
sounded. AL my home later. enjoying the post-
Board drink with Alberta Letts and Dianc
MacQuarric who had come Lo bolster me
through the initial encounter, | said how des-
pondent and inadequate | had felt.  Then
Alberta. with thal wonderful practical sensc,
quietly remarked “hut vou got everything you
wanted. Bev™.  And she was right. T had =o
nearly hanged mysell on every tree that |
had missed the forest.

Now all [feelings of Board Meetings as
confrontation between Them and Us bave
vanished. | must say that [ very much enjoy
the meetings and (guilty admission) actually
look [orward to them. 1 had wondered why
lilbrarians did nol more often make the grand-
stand play when Boards were heing obstreper-
ous about funds or budgets or policies. Pound
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the desk and threaten resignation il your
principles were ahout to he defeated! Happily,
wisdom has prevailed; and although I may at
times study my copy of Machiavelli and follow
wonderingly the machinations of Louis XI,
“the Spider”, in the hope that strategy can he
mastered, [ fully realize that sense of having
8 people go to work on one’s lalest brainchild.
It has saved mc [rom embarrassment. |
learned a valuable lesson in discovering what
prejudice we in our profession can so un-
wittingly and dangerously acquire ahout the
policy-makers and holders of the purse strings.

I have honestly tried to read personuel
managemenl guides both library and husiness-
oriented. Case A or Employee N never
seems to correspond to my particular staff
problem of the moment. | often wish | worked
in a vacuum and that 1 kept my office door
clozed so no complaints of “who smokes too
much” or the sometime undertone of friction
could filter through. On the whole. ours is
a compatible staff; but no 10 people can
spend 35 hours a weck with each other in
constant harmony. Personnel policies help
in the usual decisions, and while | can he
fairer with each individual in a small staff,
I do feel that the kind of punch-clock cen-
tralized set-up we had at New York City is
more impersonally ohjective.  We were once
{reer spirits at Cumberland, and 1 wish it
could have remained so; however, advantages
have been taken in the past, and | have seen
mysell put certain rules into elfect that | never
thought I would and do not like.

I care very much about the staff — perhaps
too much to be at my impartial and aloof
best. My attitude of wanting people to enjoy
their work and get something lasting out of
it is really a curious blend of utopianism,
pedanticism and paternalism (maternalism?).
I implicity believe that professionalism has
nothing to do with degrees, but is a way of
working responsibly. We have held staff train-
ing sessions (these were called seminars before
I took a violent dislike to that over-used and
inflated term) every week since [ebruary.
1971 — cataloguing, reference work, history
of public libraries, community study, book
talks, children’s literature, etc. It may well be,
as | recently read. that we should not try to
make librarians out of clerks, but rather strive
to make certain the clerk knows how important
his function is in the scheme of things. In
a small system such as ours, it is necessary to
schedule clerical help to work with the public.
That public contact has to be of the bhest
quality. There is another motive behind this
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training, too — the development of practical
proof that our staff is required to do more
than type, file and check hooks in and out.

Yet | often feel my attempts to educate
and stimulate hore. and suspect that people
may enjoy the rut of routine more than taking
part in library expeditions. Looking at it
from another side, although this study and
encouragement to take part in all phases of the
library’s operation is more than they would
get in the established library’s technology
courses, there is no tangible reward in terms
of  para-professional  (another  detestable
phrase) salaries and titles. Nevertheless, we
will conlinue because 1 believe | am es-
sentially right in wanting us to work as a
prolessionally competent team. | have dis-
covered that in some cases, oddly enough, my
struggle to keep free of the hierarchical jungle
has heen blocked by staff members who, per-
haps subconsciously, want to retain a tra-
ditional pecking order. Their instincts may
be valid.

My own position toward the word “pro-
fessional” itsell can be a hostile one when
[ am provoked. [ shall never forget my first
library school class at Rutgers University. One
hour and forty-live minutes was spent by the
professor in explaining lo us why being a
lihrarian was a profession (not a common
job).  When I got home, I stormed around
the small apartment [ shared with a patient
friend, swore | would never return to class,
and pointed out that only a profession so
unsure of itself would belabour the point to
death. [ have never completely shaken off
that suspicion.

As time has gone by, my opinions about
being a good librarian, a good administrator
and about library philosophy in general have
often changed. Despite good intentions most
library literature hores me to a point where
I cannot read it. My taste of administrative
experience leaves me wavering between ideal-
ism and cynicism. The frictions and quarrel-
ing factions, the eternal Masochistic breast-
beatings of how bad and [ossilized library atti-
tudes are making me impatient when | attempt
the journals and articles. Once | would have
thought it heretical not to attend conventions
or conferences, and | did inwardly criticize
those librarians who stayed away. Now, 1|
feel such an obligation towards getting my
own work done that unless the function has
something specially important for me, I would
rather mind the store. From a very liberal
outlook, I seem to have retreated to an almost



isolationist point of view. Part of this is
a reaction against so many demands that
sooner or later a personal decision as to what
is best for myself must be made or [ shall
spread mysell paper-thin and wind up the
type of librarian who is always on the road
and never home in the office.

In many ways my library education did
not prepare me for running a library; but,
then, could I realistically expect it to? No
academic training can do this. We used to
think that Ralph Shaw’s Library Ad course
was a snap once we got used to his owlish
sense of humour and had mastered his No. 1
dictum: never wear more than 1 hat. [ see
from here. that the man was too practical to
suppose he could teach us “how to adminis-
ter”’.  We would learn it on the run and
through good and had experiences. [ wish.
however, that I did know more about in-
surance, labour laws., bookmobile mechanics.
local politics and bookkeeping.  Short, in-
tensive courses on these and similar subjects
for library directors could be given by library
schools or associations. Personally. I would
find them more helpful than another rundown
on book selection and evaluation. We need
continued training that would provide an
alternative to going back for the doctorate.

The beginning of 1974 finds Cumberland
Regional Library climbing back from the
circulation dumps of the last 3 years after
its first meteoric zoom, finds us with 499, of
the population registered as library users,
finds us with bigger plans for consolidating

and spreading publicity (a new monthly
Cable TV programme. columns in 2 of the
Jocal papers). and [inds us trying to strike a
new note of excellence. As [ said at the
beginning, we stood on our heads to get
business.  Lots was left undone as we went
charging forth. The undone must be done
and we must put quality belore quantity now.
and pull together scattered forces.

I am very much aware that not only my
decisions hut my attitudes and my philosophy
toward every aspect ol my life. including work.
allect the institution. In my zeal to give per-
sonal service to all the community I have
made errors (is it wise to insist that all
branches plus the Bookmobile carry records? ).
put impositions upon mysell which I then
resent (how do | refuse an older women who
calls my home al 3:30 Saturday afternoon
and who has forgotten to pick up her film at
our Headquarters and who now wants me to
open ap the office and get it for her?).
wondered if Robert Townsend is correct when
he writes that one should gel out at the end
of 5 years to give fresh ideas a chance and
yoursel[ a change (or if that is an easy way
to slough off the conscquences ol one’s past
mistakes) .

Being “with it™ and fashionably “relevant”
is a fairly simple game. After the first three
years. | find that what 1 want for myself
and for Cumberland is the kind ol controlled
freedom that leads to truc progress and respon-
sible liberalism. That is plain hard work.
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P.E.l's BUSTLING BOOKMOBILES

PAMELA FORSYTH

Pam Forsyth has been Bookmobile Super-
visor with P.E.l. Libraries, since October,
1972.

On January 29. 1973. Bookmobile service
was inaugurated on Prince Edward Island.
1973 was P.E.1.’s centennial year and $60,000
of the federal funds given to celehrate the
occasion. was used to buy and equip two
Bookmobiles.

The vehicles, one Ford, one International,
had becn anxiously awaited since mid-Nov-
ember, the originally promised delivery date.
Delays annoyingly altered this date until at
last one bus was delivered in mid-January,
the second a week later.

The Provincial Librarian. Don Scott, had
decided that all Bookmobile staff should bhe
able to drive, so all four of us (three library
technicians and a librarian) attended a five-
week truck driver training course at Debert,
N. S.. to learn the fundamentals of handling
large vehicles. The instructor told us that
there were lwo things the course could not
teach us: common sense and experience. Nat-
urally we all felt endowed with the [irst item,
but nobody had previous experience with even
a small truck, so we were eager to have some
practice hefore setting out on our daily sched-
ules. Following the course we had three days
to acquaint ourselves with the 35 ft. Book-
mohiles.

The weeks preceding the opening were
filled with hectic activities. Although most
of the hook stock had been ordered and pro-
cessed. not even a tentative route plan had
heen made by the end of November. when we
returned to Charlottetown from Debert.  How
to choose which communities and which
schools to stop at, from among the scores on
the [sland? Almost all rural schools of four
rooms or less were chosen, plus larger schools
which had very inadequate or non-existant
libraries. Communities having a branch lib-
rary (of which there are nincteen on the
Island) were omitted but any others having
over one hundred people were considered
eligible. Final choices and eliminations were
made through visits to all the communities,
and 166 stops were decided upon. for the
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initial routes. 118 of these were school and
community slops while the other 48 were
solely community stops. Large posters, pictur-
ing the Bookmobile, and pamphlets designed
by the staff, describing the Bookmobile ser-
vices, were left in as many locations as pos-
sible — schools, stores, churches and service
stations. Each bus was scheduled to operate
on a three-week cycle. travelling from Monday
to Thursday. Friday was left open to do
overdues, requests, and re-stocking of the
shelves. It also served as a day which could
be used for re-scheduling stops if canceilations
had to he made earlier in the week.

To publicize the start of the Bookmobile
service, advertisements were placed on the
local television station in the days before the
opening; the newspapers co-operated by puh-
lishing pictures of the Bookmohiles and staff,
in addition to a story on the opening. Both
Island radio stations agreed to air the sched-
ules daily, while the newspapers in Charlotte-
town and Summerside offered to print the
schedules each week. The Montague weekly
newspaper took pictures and wrote a story
on the new service. In addition to the paid
advertisements, the TV station gave free ad-
vertising spots to the Bookmobiles throughout
Centennial Year. At the heginning of the
service, the TV stalion also did an interview
with two stalf members. This was an im-
mense help in making the service known
across the lsland, as the interview was shown
during the supper hour when many viewers
were tuned in for the local news. The Wom-
en’s Institute and the United Church Wom-
en were contacted and proved most helpful
in informing their members of the Bookmobile
services. We talked to teachers, individually
and in groups, lo administrators of special
care homes for the aged and to as many
individuals as possible.

The “opening day” book collection con-
sisted of seven to eight thousand volumes.
about half adult and half junior. This proved
to be inadequate as we were to serve about
4500 school children in the first three weeks!
Extensive borrowing from the Branch and
Charlottetown Library collections filled the
gap, barely. but for the first six to eight



One of P.EI’s brightly painted Bookmobiles. mnaking « School stop.

months of service only one book was permitted
per child. No restriction was placed on the
number of hooks an adult could horrow. ex-
cept in the case of children’s books.

In addition to the initial grant. the Book-
mobiles received one third of the hook budget
for P.E.I. Provincial Libraries. This amount.
plus a $15.000 loan from the grant to pro-
vincial school libraries. enabled us to build
up the Bookmobile book stock fairly rapidly
in the [irst year of operation. Before the end
of the first year. the number of books loaned
to individual students increased to two (or to
three, in the smaller rural schools).

At the end of the first year the collection
consisted of about 11.500 hard cover and
2,500 paperbacks.  Of these, 8.500 volumes
are junior and “easy” books, and about 6.000
are adult (including teen). Ol the paper-
hacks, about 500 are children’s titles, and the
remainder adull.  The children’s paperbacks
have proved very popular and there is a
widespread belief that the paperback copy of
a particular title is much shorter and easier
to read than the hardcover! [n both the adult
and junior collections, fiction has proved more
popular than non-fiction. Crafts, travel. true

adventure. and practical how-to hooks arc most
popular in the non-fiction section. Shelving
hooks “face-out 7 helped to stimulate non-fict-
ion circulation bul it sometimes proved dif-
ficult to keep the books on the shelves during
travelling time. A selection of ahout 250 large
print hooks has proved very popular at Senior
Citizens” housing stops. as well as at com-
munity stops. where many are borrowed for
house-bound elderly relatives.

A small collection of French language hooks
is also availahle. The adult ones rarely move
from the shell but the childrens’ books are
very popular. particularly in those =chool units
where I'rench is the language of instruction.

Daily circulation per Bookmobile ranges
from 150 to 700, the higher [igure being on
days when large schools arc on the schedule.
The circulation system used is a photocharg-
ing method with Recordak microfilmers. These
have proved very convenient and satislactory.
Films will hold over four thousand transactions.
These machines are very veliable and servic-
ing is good, but the power source installed for
them (a Heathkit converter) was [ound to he
less than ideal and has had to be repaired
several times.
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During the first year, our major prohlems
were the inadaquate hook stock and the
relative inexperience of the staff. None of
us had ever worked on a Bookmobile belore,
and two members of the stalf were new to
library work of any kind. Our initial sched-
ule was rather too ambitious and entailed a
considerable amount of overtime. Driving
was also a strain in the beginning. At the
end of a year, however. we are all more com-
fortable with the vehicles and with the work.
Our new schedule is somewhat shorter and
less hectic, and everyone finds that sharing
the driving among [our people makes the job
less tiring, particularly on long runs. The
mechanical defects in the Bookmobhiles, im-
proper wiring, lighting failures and other
smaller problems made things diflicult at
limes, but most of these have been corrected.

The best part of the service has heen the

tremendous response hy the public to the
Bookmohile, the appreciation of older people,
particularly in rural areas, and the enthusiasm
of school children. In our [orty-four weeks
of operation in 1973, book circulation was
84,000. We notice that reading patterns are
changing, perhaps in predictable ways. Child-
ren no longer ask exclusively for horse and
hockey hooks; adults are asking less [or older
authors and more for modern writers. More
requests are heing made. as people become
more accustomed to the service and realize
the range of hooks available.

In the future we hope to expand the sched-
ule to a five-day week; to give story hours for
smaller children in some of the schools, and
possibly to start a mail service for shut-ins or
other people unable to come to the Book-
mobile at the particular time we stop in their
community.

FACTS ABOUT
FACS

Fact 1: FACS stands for Faxon's Automated Claim System
Fact 2: FACS is a new automated system intended to make life

a lot easier for you.

Fact 3: To place a claim, all you do is complete and return our
claim notice form. We then activate our computer to process
the claim to the publisher with complete order and payment

information included.

Fact 4: You receive a quarterly report of all your claim request

activity.

Fact 5: This is only one reason, among many, why you should
choose Faxon, the world's only fully automated library magazine
subscription agency. For particulars, write for a copy of our
Service Brochure and annual Librarians’ Guide to Periodicals.

Or call us collect at 617-329-3350.

Library business is our only business — since 1881

e

F.W. FAX0N ComPANY,INC.

15 Southwes! Park, Westwood, Mass. 02090
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THE ARCHIVAL ASSOCIATION OF THE
ATLANTIC PROVINCES

KEITH MATTHEWS

Dr. Matthews is President of this newly
formed Association.

In October, 1973, sixty persons from the
four Atlantic Provinces gathered at Fred-
ericton to form the above named Association.
The delegates were drawn from many walks
of life and included professional archivists.
municipal officers, University teachers. rep-
resentatives of Churches, Museums and Histor-
ical Societies. and school teachers. They shared
one common interest — the development, main-
tenance and utilisation of archival materials
— documents, maps, photographs, charts, oral
history tapes. etc. — which exist in. or per-
tain to, our region.

The inhabitants of FEastern Canada have
always been profoundly awarc of their own
cultural, economic and political heritages hut
until recently. surprisingly few people took
an active interest in studying about that herit-
age. Most accepted the limited information
available from the scattered source books and,
integrating it into the oral culture of their
own communities, lelt it at that. However.
in vecent years developments in University
teaching and research have led to an cxpansion
of interest in what one might call local studies,
and this has been greatly stimulated by the
growth of the social science disciplines in our
Universities. Provincial Governments too. have
become much more awarc of the need for
adequate information upon which to bhase
their decisions, and most of all perhaps. the
growth of mass communications, cheap dup-
licating and reproduction [acilities and the
growing stress upon Canadian culture. has
stimulated the inhabitants of our region to
examine their own societies. In the schools.
there has been. alinost inevitably. a growing
interest in creating some kind of study pro-
gramme which would be relevant to the local
society.  However. as many teachers will
have already found out. local studies iu schools
depend not upon some general and nou specilic
text books, nor even upon the enthusiasm of
the teacher and the students. In the final
analysis. studies in the social sciences which
relate to the Atlantic Provinces must depend
upon the availability of documentary and
other resources which are easily accessible.

identifiable and above all. relevant to the
needs of organisations and individuals scatter-
ed throughout the region. The delegates at
Fredericton. no matter whal their particular
background. had all discovered an urgent
need to oreanise an association which could
provide experl assistance. proflessional organ-
isation, and act as a clearing house for in-
formation throughout the region. All who
attended were unanimous in their desire to
form a regional association and in their desire
to open it lo as many individuals as possible.
These objectives can he clearly seen from
two of the resolutions passed at the meeting:

1. The aims= of the associalion are to
promote professional standards. pro-
cedures and practices among persons
in the Atlantic Region involved in the
care. custody. conservalion or man-
agemenl of Historical Records. and
to provide members with a commorn
mecting  ground  for  discussion  of
archival prohlems and for exchang-
ing ideas on archival matters.

2. Any person interested in the pre-
servation ol historical records in the
Atlantic Region shall he eligible for
membership.

Al the momentl the Association is still
engaged in organising itscll. but we are
holding a conference in St. John’s. Newlound-
land on April 21-27. 1971 at which the
constitution will he settled and a new list of
officers elected. The Annual Conference will
include a farge number of workshops on all
aspects of archival concern. including such
things as records management. oral history
techniques. document and tape maintenance.
the use to which local resources can be pul
and mauny other matters.  The Association is
also publishing a Newsletter. the first edition
of which will be appearing shortly.

Anyone who is interested in joining should
note that the membership fee is only $5.00 per
aunum, and should =end a cheque Tor that
amount to Dr. K. Matthews. ¢/o Maritime
History Group, Memorial  University. St
John's. Newfoundland. 1 will also take pleasure
in answering any queries,
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THE COLLEGE-TRAINED LIBRARY TECHNICIAN
(The New Non-Mechanical Miracle Ingredient)

JEAN RIDDLE WEIHS

Mrs. Weihs is Course Director, Library
Techniques, Seneca College of Applied Arts
and Technology.

“Library Technician” is a new title for a
position which has been in existence for many
years. [‘or some time librarians have trained
staff to help them in the business of keeping
the library running and making it a vital
part of their particular community. What is
new is the idca of training library lechnicians
in an education setting. This is heneficial to
both the library and the technician. The
library benefits because there is a pool of
trained personnel from which it can hire.

A professional librarian does not need to
spend time training new people and regular
work is, therefore, not disrupted. The new
stalf member, who has spent hoth time and
money to earn a diploma has already demon-
strated an interest in library work and is not
as likely to change jobs. When libraries train-
ed their own staff, a change of personnel
meant that the work of the library was inter-
rupted or at least slowed down until the new
stalf learned their johs. The graduate library
technician should be able to fill a job im-
mediately with little or no in-service training.
The technician need learn only where a
particular library’s practice deviates from
standard procedures.

College training is also better from the
technician’s point of view. A Library Tech-
niques course gives the graduates an overall
view of libraries, a knowledge of standard
procedures, and a variety of methods. The
diploma enables the technician to work in all
kinds of libraries, resulting in a larger {ield
of job opportunities. An in-service trained
technician, on the other hand, learns only the
procedures of one particular library.

Most community colleges in Canada admit
applicants who hold a high school graduation
diploma and suitable mature students who do
not have this qualification. People of all
ages enter our course. We bhave had one
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student of 60 who did very well academically,
and is now happily employed. Ahout one
third of our students are mothers who are
planning to rejoin the work force. Many of
our young students have worked in their high
school libraries or local public libraries after
school hours.

People who are considering a career in
library techniques should have an interest
in reading, a reasonable command of English,
an aplitude for organization, and a liking for
working with the public. Women outnumber
men, and some men are diffident about
entering the course. This reluctance is cert-
ainly unnecessary.

The library techniques courses teach
students to work in all kinds of libraries,
doing work that demands a knowledge of
library routines hut does not reguire a uni-
versity background. The technician frees the
librarian from the routines of library work,
to enable her 1o do the truly professional tasks
for which she was educated.

Technicians can supervise circulation pro-
cedures, maintain the vertical file, bulletin
boards and displays, search for cataloguing
and order information, precatalogue, supervise
filing. he responsible for the shelf-list, cross
references and authority files, answer questions
of a fact finding nature, commonly called
“ready reference”. and undertake the acquis-
ition of bhooks and other media which the
librarian has selected. Technicians are also
introduced to data processing so that they
can talk intelligently to programmers. A
course in audiovisual techniques enables them
to make simple media and to maintain, but
not repair, the library’s equipment. At Seneca
we require a student to be able to type 35
words per minute hefore graduation. This
is half the speed which a stenographer needs,
but it is quite adequate for a technician. If
a library is employing a technician to do
much typing which requires greater speed, it
is probably not making good use of a tech-
nician’s ckills. A clerical would undoubtedly
he a better choice for this position.
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Students are also required to complete three
[ield work periods— one in a school library.
one in a public library. and one in a special
or university library. The placements are
10 days each, giving the student 30 days of
actual field work. performing varied tasks
which must be judged satisfactory by the
supervising librarians.

In addition to professional skills the students
must take four courses in English and four
in Liheral Studies (which embraces the hum-
anities, social and natural sciences). The day
programme is two years in length.  All courses
are also taught at night in Continuing Educ-
ation, and some students transfer from one
to the other according to personal needs.

The Canadian Library Association Sub-
committee on the Training of Library Tech-
nicians has recommended “a basic slarling
salary of $6,000 for technician graduates of
two-year programs . . . starting salaries are
subject to the usual regional and other dis-
parities . . . being exceeded in many libraries.
not only in Southern Ontario but in other
regions as well”. The average salary of the
1973 Seneca graduates was $6,370.22.  The
job offers which we are currently veceiving
(Spring, 1974} have a range of 806.000 -
$7.000, but most appear to be hetween $6.
500 - 87.000. In many instances there is

some wage differential for academic back-

ground and/or experience.

The job market for our graduates has heen
good. This is due. | think. to the fact that
graduates have now been in the field since
1969 and librarians have come to value their
skills.  They realize that technicians are not
a threat to their jobs, but rather by relieving
librarians of much routine work. lechnicians
have freed them 1o do more challenging and
satislying work.

Seneca has only had one student from the
Atlantic Provinces. Sister Mary Williams. a
delightful woman, who iz now working ar St.
Rita’s Hospital Library in Sydnev. Nova
Scotia. I you have any more like her, we
would he delighted to welcome them.

A more detailed picture of the work and
the training courses of library techinicians can
he obtained from an Occupational Information
Monograph entitled  “Library Technician”™
available [rom the Guidance Centre, The
College of Education. University ol Toronto.
1000 Yonge Street, Toronto. Ontario. The
cost is minimal. Information about the Seneca
College Library Techniques course can be
obtained by writing to the Admissions Depart-
ment. Sencca College of Applied Arts and
Technology, 1750 Finch Avenue last. Willow-
dale. Ontario. M2N 35T7.

Medical

Scientific

ANSWERED PROMPTLY.

G. H.

PHILA., PA. 19123
TEL. 215-WA2-3211

Back Issue PERIODICALS

U.S. & Foreign

WANT LISTS FOR SINGLE ISSUES, VOLUMES, AND SETS

REPRINTS OF SINGLE VOLUMES AND SETS
DUPLICATES BOUGHT OR EXCHANGED.

ARROW CO.

S. E. COR. 4th & BROWN STS.

Technical
Liberal Arts
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LIBRARY SERVICE IN NEW BRUNSWICK
AND THE BOOK TRADE

JAMES F.  MacEACHERON

Jim MacEacheron is the Director of the
New Brunswick library Service, Fredericton,

N.B.

The New Brunswick Library Service pro-
vides four of the live Library Regions in New
Brunswick with prepared catalogue cards, book
cards and hook pockets. The catalogue card
includes the description of the hook, the class-
ification number, and the subject-headings
and added entries in the tracing. The prep-
aration of the book for the shelf. and the
card for the catalogue drawer. il left for each
Region.

The Regional Librarian prepares the annual
operating budget from the monies allotted to
his or her Library Region cach [iscal year
by the Legislative Vote, determining how
much is to be spent in each of five categories.
one of which is for Materials.  Once division
of the expenditure is approved by the Regional
Library Board and the titles required are
selected. the Regional Librarian places an
order with a hook supplier. instructing the
supplier to ship it via the N.B.L.S. in Fred-
cricton.  The Service, when il receives the
hooks. procecds to catalogue and classify them,
and then sends the hooks and the cards on
to the appropriate Region.

Over the years there have been various
attempts lo coordinate the book-orders by the
Regions. the theory being that identical titles
would he catalogued at the same time. Neither
the Regions nor the Scervice have been happy
with the results of coordinated ordering. The
arrangement presupposes that all Regions are
ready to order the same title al the same time.
Regional Librarians have had different ex-
periences with dilferent supplicrs. and may
nol favour the use of a particular supplier.
Frequently there are short-shipments of the
total number of a title ordered.  As well. there
is a tendency toward more crrors. by the
supplier. in invoicing and packaging. and by
the Service. in keeping track of the litles for
cach Region. In general then. the experience
nas been that it is possible to opcrate a cent-
ralized calaloguing service without having to
coordinate the orders as a [irst step if there
15 ready access to previous cataloguing.
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There is one qualification lo this arrange-
ment, in that an attempt is heing made to
coordinate the orders going to the suppliers
of French materials. For reasons already
mentioned, the results to this point are not
encouraging, although it does appear that the
trade in French hooks may he more adaptahle
to centralized ordering than the trade in
Iinglish books. The experiment for the past
year has been to buy foreign publications
from one supplier and Canadian publications
from another.

The trade side. we [eel, is worth looking al
somewhat more closely, and during the latter
part of 1973, we examined the invoices of five
different suppliers. three of English materials
and two of French. We do nol pretend here
that our lindings are final because we recog-
nize that there are variables, and that we are
not experienced enough analysts to have taken
all of these variables into account. Why at-
temapt Lo bring the [indings into the open?
We believe that scrutiny now and again should
prove to he in the interest of both the hook
trade and library service. Furthermore. if
the summary below is nol adequate for the
purpose. then the idea may have been born for
a more knowledgeable and experienced an-
alyst to develop.

The general response to the summary that
we present helow by those who have already
scen it 18 that there are too many variables
in hook order and selection to assume that
flindings can be conclusive.  We feel that
a sampling ol almost 3400 hooks on 41 in-
voices. however. should be [airly vepresen-
tative of the demand and supply situation as
it exists. The net cost figure should not be
isolated. but should he related to the retail
or catalogue price and to the number ol
books purchased at the various discount rales.

The summary helow does not indicate one
imporlant aspect of the hook trade question,
namely. the delivery aspect. In a very minor
way we have tested this by placing an order
for once copy of Stuart Trueman’s Fascinating
World of New Brunswick, McClelland & Stuart,
1973, with cach of three suppliers mentioned
in the summary.  The order was placed
January 17th. the invoice was dated January



21st and received January 25th. The book
itself was received on January 29th f{rom
supplier number three.

We have fewer reservations to make about
our findings on transportation costs. Three
of the suppliers in the summary prepay their
shipments to Iredericton. to forward their ship-
ments express collect. The interesting discovery
is that it may cost anywhere from three cents
to thirty cents to deliver a book. The delivery

BOOK COST SUMMARY
(English) 1973

Number of invoices examined ........
Dates ol inVOLEeS. s : «w e coix paw s wans v
Number of books involved ......... .
Average number of books per invoice.
Average catalogue or retail price

of books purchased ............
Average net price of hooks purchased. .
Average discount in dollars and cents. .
Avevage discount as a ¢ ..........
Number of titles at net price (¢r)
Number of titles at 01-30%,

discount (%) .
Number of titles at 31%¢ or more

discount (G} . s rmome s tms 0 s
Transporlation costs (using an average

cost per hook depends upon whether or not
the supplier. and to some extent the library,
lake advantage of the minimum shipping
charge — the magic formula. which appears
to be a minimum of six cartons per ship-
ment. We do conclude that the transportation
charge presently can affect the price of a
hook by as much as thirty cents.

Herewith is our look at the
five different suppliers,

Supplier No. 1 Supplier

[l
O

6

Il invoices of

fall scason. 1973.

No. 2 Supplier No. 3
9

Oct. 25 to Oct. 17 to Sept. 27 1o
Nov. 28, Nov. 26. 1973 Dec. 3. 1973
563 996 715
# 166 79

7.21 5.97
5.15 5.36 110
1.85 1.59
21.8 25.8
53123.1) 11018.3)
9(12 27(12.1)
111063.7) 156169.6)
016¢ 058« Ppd.

of 35 hooks per carton) ........
" Information not provided is not the
fault of supplier

BOOK COST SUMMARY
(Francais) 1973
Number of invoices examined ........
Dates of invoices examined

Supplier No. 1

10

Oct. 12 to

Supplier No.

8

October 10 to

Nov. 26, 1973 Dec. 11. 1973

Number ol books involved ......... . 760 359
Avevage number of hooks per invoice. . 70
Average catalogue or retail price

of books purchased ............ 6.07 5.13
Average net price of books purchased. . 1.38 1.62
Average discount in dollars and cents. . 1.70 .80
Average discount as a ¢ .......... 27.6 15.9
Number of titles at net price (%) 12(1.6) 1709.1)
Number of titles at 01-309%

discount (%) ... . civeiiin.. 501(69.1) 169(90.9)
Number of tltles at 5]Cr or more

discount (%) . ... 213(29.2)
Transporlation costs (using an average

ol 35 books per carton) ........ Ppd. Ppd.

2
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NEWS and NOTES

NOVA SCOTIA

Halifux City Regional Library

RICHARD COYLE joins the staff on June
1. after completing his M.L.S. degree at the
University of Western Ontario.

The long talked of expansion and renovation
ol the Halifax Memorial Library building is
under way. (Sce photo above). The archi-
tect for the project is the lirm of Duffus,
Romans, Kundzins & Rounsefell. The con-
tractor checrfully promises completion by the
end of 1971, barring sltrikes. uncertain de-
liveries, shorlages. cte. The new quarters will
provide space for approximately 125,000 more
volures and will permit a more [lunclional
arrangement of services,

The Children’s Department will be relocated
on the ground floor and Administration will
lake over the present Children’s area. Cir-
culation services will be enlarged by the ad-
dition of the space now occupied by the main
Reference room. while the Reference Depart-
ment will he hrought together on the top floor.
from its present operation on [ive levels. Easy
access 1s being provided by an elevator. For
the first time, staff will have reasonable and
adequate washroom and locker space, and
department heads will have small offices in-
stead of shared accomodation. Also. space
will be provided for an audio visunal section.
something which is long overdue.

To permit some flexibility within the old
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building while Lhe renovation proceeds, the
Technical Services Department is being moved
to the auditorium of the Halifax North Branch.
Departmental stall members will operate from
there until the completion of their new
quarters. which will adjoin the new stack area.

The budget for the whole project, in terms
of today’s prices. is extremely modest, and
means that often a desirable feature has had
to be eliminated.  However, all of us look
[orward to improved accomodation and re-
sulting better service. when the project is
completed.

The library’s weekly radio program of hook
talks on Station CFDR entered its third year
of operation in April. Talks during the 1973-
71 fall and winler season ranged far and wide.
Dr. Norman Bethune. income tax. teenage
novels from behind the [ron Curtain, and such
Canadian writers as Emily Carr, James Hous-
ton and Peter Newman were featured topics.

October 1973 marked the library’s debut on
Cable TV. STORY BOOK CORNER, a
weekly program of stories for the picture hook
set. has been a co-production of the library
and Halifax Cablevision.

Western Counties Regional 1

MRS. JAYNE PIILLIPS has been ap-
pointed Co-Ordinator of Library Services, and
began her new position on May 1.

Library



Colchester-Last Hants Regional Library.

Library Staff and Board Members held a
banquet at the Vocational High School, Truro,
on April 8, to honor MISS GRETA ROSE,

retiring Chief Librarian.

Halifax County Regional Library
JANET CLARK, Bookmobile Librarian. has

been promoted 1o the position of Supervisor
of Bookmobiles, and since April 9 she has
heen co-ordinating the service of the three
County Bookmobiles. BONNIE WADDELL
is now Co-Ordinator of South Shore Services,
responsible for the supervision of the two
South  Shore Bookmobiles, the Lunenburg
Branch Library and the Bridgewater Sub-
Headquarters.

Nova Scotia Museum

CHARLOTTE Macl.EAN has resigned as
Library Assistant with the Library, and has
begun her cross-Canada odysscy by camper-
trailer.

Dalhousie University — Killam Library
As of January 1, ANNA OXLEY bhegan her

new position as Chief of Technical Processes.
IRVING KIRK became chiel of Uscr Services
on April 15; formerly he had heen Assistant
Director for User Services. State Universily
of New York at Buffalo. Special Collections
has acquired the papers and manuscripts of
DR. THOMAS RADDALL. A display featur-
ing this collection was planned for the Killam
Library during May.

llalifax City School Libraries

A capital grant of $5000 has been received
for the new Rockingstone Heights Elementary
School, opening September 1974.  Another
capital grant of $3000 will be used for library
renovation and new quarters [or the Halifax
West High School Library. The grants are
for library materials, which are now leing
purchased for the September opening. Also
on the calendar is extension of library services
to five elementary libraries on a full-lime
hasis.

Nova Scotia Provincial Library

A very practical and informative Heads of
Regions Meeting was held on April 3-1. during
which the ten Chief Librarians of the Regional
Libraries met with Mrs. Carin Somers, Super-
visor of Public Libraries. Some of the topics
discussed — personnel policies. pension plans,

extension programs and library publicity. On
April 3. retiring Chief Librarians M 4RY
CAMERON and GRETA ROSE were guests

of honor at a delightful dinner.

The Reference Services Section of the Pro-
vincial Library will he missing the services
of IRS.TRUDY PACE. who resigned in May.
We wonder if motherhood will he as much
of a challenge to Trudy as the tracking down
of the more diffienlt reference  questions
posed by libraries in the province!  We all
wish Trudy the very best.

SHIRLEY COULTER. Superyvisor of School
libraries for Nova Scotia. has been very busy
indeed. She attended the May 9-12 Annual
Conference of the Ontario Libirary Association
in Ottawa, also a Seminar on Fducation for
School Lihrarianship. held at Aleonquin Col-
lege on May 9. On Mav 11. Miss Coulter
was onc of the speakers at the School Libraries
Division session. giving a slides/talk pre-
senlation on school library development in
the Atlantic Provinces,

During the Annual Confercnce of the
NOVA SCOTIA SCHOOL LIBRARY AS-
SOCIATION (May 3 - 1) members spent the
Saturday morning visiting Lwo high school
libraries and the Provincial Library (school
lihraries section) in Halifax. Theme for the
conference was “The Well-Integrated School
Resource-Centre and its Role in Curriculum
Development™,

Halifux Library Association

Slate of Officers for 1971-75:
Past-President — Mr. Norman Horrocks
President — Mrs. Joanne Morris
Vice-President (& President-Elect) —

Mr. Darryl Lynch
Secretary/Treasurer — Mrs. Jean Hattie
Program Chairman — Mrs. Bernie Coyle
Councillor (1973 -75) Mrs. Linda Harvey
Councillor (1971-76) Miss Atleen Barker

NEWFOUNDLAND

R. C. School Board. Humber St. Barbe

Teachers in Newfoundland had a unique
opportunity o view and select their school
library hooks for 1971-75, al a display of
hooks held in early April. at the Prescntation
High School. The Mariner Book Shops and
the R. C. School Board. Humber St. Barbe,
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co-operated in this elfort to give teachers the
opportunity to actually examine each title
before placing book orders. Two similar
book displays were held elsewhere in the
Province in late April and early May.

An exhibition, entitled “Notable Canadian
Children’s Books” was on display for three
weeks, starting May 10. at the Corner Brook
Arts & Culture Centre. Arranged by the
National Library ol Canada. and sponsored
in Corner Brook by the R. C. School Board,
Humber St. Barbe, the display offered a
fascinating look at the historical development
ol children’s literature in Canada. Prior to
the Newfoundland display, the books were on
view at Lhe Killam Library. Dalhousie Uni-
versity, in Halifax.

Dalhoustie School of Library Service

BORIS RAYMOND, Lecturer in Sociology
at the University of Winnipeg since 1970, and
formerly Associate Librarian at the University
of Manitoba, will join the Faculty in Sep-
tember. Mr. Raymond was born in China of
Russian parents. His early schooling was in
China, before he moved to North America.
He has Maslers degrees in Sociology and
Library Science from Berkeley, and in History
from Winnipeg. At present he is writing
his doctoral dissertation for the University of
Chicago.

MARY DYKSTRA, at present a part-time
Lecturer, will join the full-time teaching staff
in September.  Mrs. Dykstra is a graduate
of the first year ol the Dalhousie School and
was Secretary of APLA for 1973 - 71.

This vear’s APLA Prize has heen awarded
to MISS MARION [VIMEY, now of the
Memorial University of Newfoundland Lib-
rary.

DIANA LEMBO SPIRT, who taught in
the School in 1969 - 70, and organized last
summer’s Workshop on the Evaluation of
Media, will he rejoining the stalf for the
IFall Term, September - December 1974. Dr.
Spirt  will teach “Children’s Literature &
Media Interests” and “Non-Print Media in
Libraries” in the Library School, and “Org-
anizing and Administering School Lihrary
Media Center Programs” in the Department
of Education. The latter course will be of-
fered on Monday evenings.
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DOROTHY BRODERICK will spend the
Fall Term teaching at the Palmer Graduate
School of Long Island University.

NEW BRUNSWICK

Saint John Regional Library

SALLY MARSIIALL, a graduate of UN.B.,
joined the stafl on May 1, and is in charge
of the Inter-Library Loan Division. DOUGLAS
STEINBURG, Extension Services Librarian,
left the library on May 15 to assume the
position of [Extension Services Librarian for
the Province of Manitoba. ANNE CONWAY,
a graduate of St Mary’s University began her
new position as Library Assistant with the
Boys & Girls Department on May 15.

Recent acquisition — “The National Scot-
tish Dictionary”, a gilt {from the St. Andrew
Society of Saint John. Six volumes have
arrived 10 date. with the remaining volumes
to be presented as they appear.

The newest Branch Library in the Region
opened on February 5-—The Campobello
Public  Library. located at Welshpool on
Campobello Island. The official opening will
be held on July 6 during the tenth anniversary
celebration of “Roosevelt Campobello Inter-
national Park Commission”. The former Am-
erican President was a member of the Library

Board from 1911 until his death.

The Sussex Public Library staff, along with
the able assistance and donations of labour,
money and materials, by members of the com-
munity, have constructed a puppet stage, and
made the puppets themselves. A group of
young library horrowers wrote the script for
the first presentation.

N.B. Research & Productivity Council Library.

DIANNE L. DANARD is now the Head
Librarian, replacing Dr. Farmer. CHRISTINE
SIIARPE is Library Assistant.

Albert-Westmorland-Kent Regional Library.

Library services in Kent County are now
centralized in the Newstart building in Richi-
bucto. The first year of operation in Kent
County was successful, with over 40,000 books
borrowed from the Bookmobile. 4LAIN
ROBERGE is in charge of the sub-head-
quarters in Kent County. Mr. Roberge was
a librarian for Newstart in Richibucto belore
accepting this position.



A retirement party was held for ELIZ-
ABETII GAUDET, who had been working
for the Moncton Public Library since 1949.
She has bheen replaced by ANNE MARIE
ROBINSON, as Head of the Children’s
Department.

Jigsaw puzzle addicts take note — the Re-
gion has a collection of almost 100 jigsaw
puzzles available. and proving to be very
popular.

The 1973-74 statistics show a 289 increase
for the entire Regional Library. There was
a 15.59% increase at the Moncton Public
Lihrary and a 517 increase at the Hillshor-
ough Puhlic Library, the latter being the
result of longer open hours and change in
schedule.  The collection of 600 cassettes is
being used, not only by teenagers. but by
adults of all ages; the collection had a cir-
culation of 5.641. The Saint-Joseph Public
Library has moved to new quarlers. which
are three limes the size of the previous prem-
ises.

A teacher-librarians tour to Toronto, by six
teachers and one parent aide, took place from
April 20-27. The group was entertained by
the Ontario Ministry of Education for two
days and then spent three days working in
various school libraries. alongside the teacher-
librarian in charge. Professional develop-
ment grants to a total of $1.650 have heen

made. to organize a similar tour in the coming
school year.

Plans are underway to begin a Demon-
stration  Library Project in the Salishury
Elementary School. similar to those organized
by John Church. in Vancouver. The school
library is intended to scrve as a selection
source for elementary materials. for English
schools in the province.  Various materials
and furniture have been donated hy interested
suppliers.  Elahorate evaluation programs are
being sct up so that teachers may gain con-
siderable information concerning the value
ol library programs in the school. A LIP
project is proving valuable in =ctting up school
libraries in District 13 schools.  Clericals have
been engaged to process many materials for
these lihraries.

An A.V introduction to the use of a school
library at the elementary level has heen pre-
pared. jointly with a librarian of the Educat-
ional Department of the University of Moncton.
News/Nouvelles, a  periodical intended for
teacher-librarians of the region. was published
for the third year.

University of New Brunswick Library.
Recent appointments — ANAREN COREY .

LINDA HAINES and BARBARA KNISSICK

have joined the stafl. as Librarians.



NOTES FROM ALL OVER

Collective Bargaining

“Collective Bargaining in Libraries” will be
the topic of the 201h annual Allerton Park
Institute, to be held November 10 - 13, 1974
The conlerence will include papers and dis-
cussions both by librarians and by experts
from the lield of industrial relations. including
arbitrators. union representalives. lawyers., etc.
For futher information. write lo Mr. Brandt
W. Pryor, Institute Supervisor (OP-003),
University of llinois Office of Continuing
Education and Public Service. 116 [llini Hall.
Champaign. Illinois 61820.

Reference Book Guides

A new service, published by Library As-
sociates, Colorado. liach guide is printed on
a card, 5 by 8 inches, with each card being a
short, graphic key lo a particular reference
hook — for example. Writer's Market and
Handbook of Chemistry and Physics.  In-
struting the library user in how to use the
index, table of contents, special features, etc.
ol various reference hooks. the cards can be
taped inside cach book. [For [urther infor-
mation. write: Library Associates. P.O. Box
3111. Boulder. Colorado 80303.

Naney Stirling Lambert Scholarship

The Scholarship for 1971, donated by the
hookselling [irm of B. H. Blackwell, Ltd.. has
been awarded to Mrs. Mary M. Nash of the
National Science Library in Ottawa.  Murs.
Nash will be a candidate for the degree of
M.Lib. at the University of Wales.

National Library

The National Library of Canada has cx-
pressed ils intention to participate in CONSER.
a two-year project for the co-operative con-
version ol approximately 200,000 scrials re-
cords to machine-readable form. The Council
on Library Resources. Washinglon, has ac-
cepted responsibility for the initial planning
and management ol the project. The National
Library’s participation in CONSER will he
concentrated [irst on the input ol Canadian
serials.
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THE CLASSIFIED SECTION

SUPERVISOR OF SCHOOL LIBRARIES
HALIFAX COUNTY MUNICIPAL
SCHOOL BOARD

requires the services ol a Supervisor of School
Libraries. DUTIES will include the co-ord-
ination of School Libraries from Grades Pri-
mary to Grade 12 (86 schools), ordering of
resource malerial, etc. QUALIFICATIONS:
Degree [rom accredited Library School; teach-
ing experience an asset. SALARY com-
mensurate with experience, qualifications, etc.
Position starls August 1, 1974. Apply in
writing to Mr. C. P. J. Briggs. Secretary,
Municipal School Board, 38 Dutch Village
Road, Armdale. Halifax, N. S. B3L 4J8.

Research Grant.

The National Science Foundation has
awarded a grant of $117,000 to the Graduate
Library School of Indiana University, to con-
duct a year's study of the present “critical sit-
uation facing publishers and libraries in the
production and use ol scholarly and research
journals. Growing economic pressures upon
both publishers of scholarly and research jour-
nals, and research libraries which acquire and
make them available, have intensilied in recent
years — placing this  entire  communication
system in jeopardy.”

Library Correspondence Courses.

University of Utah is offering a variely of
library courses. hy correspondence.  These
courses do not lead to a Library Degree, hut
are worth credits on a general or education

deorce.  Some of the programs include:
el L 3 ] o 27
Organizing the School Media Program”,

“Principles of Graphic Education”, “Evalua-
tion and Selection of Educational Media” and
“Cataloguing and Classilying of Special Mat-
erials”.  For further information, write: Uni-
versity of Utah, Division of Continuing
Education. Correspondence Study, Box 200,
Salt Lake City. Ulah. 84110.




IS this
a familiar
picture?

C.EGEP Chicoulimi. The Montet Closavista system combines
functional good fooks with ease of assembhly

Aseuondary alley in the Nahnnal Library, Ottawa. All steel hookcases installed in this Library, Pavill
library are Manltel Ancravista. This pho

usetil shelving spare ) hiph e w. | appiox, 14 ft,
Does the face of your librarian reflect an underlying chaos in the library? Does lack  contact:
of space, inadequate shelving, improper layout contribute to the slowing down of
the smooth-running of the library — despite the efficiency of the library staff?
At Montel, they know all the problems a library is likely to face, but better stilf,
they know how to eliminate them. mn“TEL
Montel are makers of the finest, complete range of library equipment and e
accessories in Canada and manufacturers of T-Vista, Closavista, Ancravista and HEAD OFFICE: P.O. Box 130, !'hn!lhd; 'y ‘Quebec), Canada
Mezzanine library systems. Montel also manufacture the Mobila compact shelving Tel: 418-248-0235 Telex 011-34
system, which by eliminating the ais|es between bookshelves, doubles the SALES DFFICES:
storage capacity of any available space. MONTREAL: 235 Dorchester Fast, Room 310
With countless installations behind them. Montel are always prepared to offer new .T[F)IRSLATBC)B}JeAﬂimTze!,?-(z%;L?r 'T'fw 06-219883
customers the benefit of priceless experience gained through their participation QUEBEC: Tel: 418.676.0299 s
in more lheq 5,000 layout projects. o LONDON: Tel: 519.432-7107
To put a smile on the face of your librarian and a system par excellence FDMONTON: Tel: 403-424-6404  Telex 037-2489
tn your library . . . CALGARY: Tel: 403-243-3246  Telex 0382

VANCOUVER: Tel: 604-255-7771 Telex 04-5333

"
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Bookbinders

K& W ENTERPRISES LIMITED
LIVERPOOL, NOVA SCOTIA

GENERAL OFFICE

LIVERPOOL, N. S.
P. O. BOX 1253
TEL. 354-5781

BINDING SPECIALISTS

QUALITY WORK TO MEET

THE STANDARDS OF

MARITIME LIBRARIES
MEMBER OF A.P.EC.

THERE’S A WAY TO SIMPLIFY ACQUISITION OF ALL
TYPES OF SERIAL PUBLICATIONS—INCLUDING
CONTINUATIONS, NEWSPAPERS,
MONOGRAPHS, GPO, ETC.

Eliminate every pitfall of serials acquisition? Never. Yet
with EBSCO Subscription Services servicing and pro-
cesstng your serials list, you'll ease the headache and
greatly simplify the whole procedure because we handle
ALL types of serials.

For full information on our ability and experience to

service and process all your serial publications, phone
or write today.

Six Thorncliffe Park Dr.
Toronto, Ontario, Canada
M4H IH 3




Wit the
COWL/) /L.mgl’l. tJ

..

Fs

JOHN COUTTS LIBRARY SERVICES LIMITED
4290 THIRD AVENUE, NIAGARA FALLS, ONTARIO.




DALHOUSIE
UNIVERSITY
SCHOOL

OF
LIBRARY
SERVICE

The School welcomed its first class in September, 1969 —
the achievement of a goal long sought by the Atlantic Provinces
library profession.

DEGREE — Master of Library Service
PROGRAM — 4-terms
CURRICULUM — Combination of professional and aca-

demic courses, supervised library work
experience, individual research projects.

Inquiries should be directed to:

ASSOC. REGISTRAR
Dalhousie University
Halifax, Nova Scotia
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Unless
you have atrained

subject bibliographer
in Psycho Linguistics
who speaks fluent Urdu
you heed
Richard Abel & Co.

The Richard Abel Company is well aware of the
problems librarians face when buying foreign
books. To help you overcome the obstacles we
have a multi-lingual staff who speak and write
most world languages. We have offices in
.ondon, Amsterdam, Sydney. Toronto and Sao
Paulo who scour the world for foreign and
obscure books. We have a current inventory of
over 100,000 foreign books in stock and our
experience shows there's an excellent chance
we have the ones you want. OQur computer also
stores the names of several thousand foreign
publishers and searches out subjects you want.

Because foreign books belong in your library,
we make it as easy as possible to obtain them.
We contact our foreign offices by phone, con-
vert currencies. clear customs, ship air freight
and make sure you get the books you want.

We'd like to help you build a solid, complete
collection of ail languages within your sphere
of interest. And you can choose from any com-
bination of three programs: Approval. Firm and
Standing Order. For more information mail the
coupon or call your nearest Abel representative.
You'll be dealing with the only single world-
wide source for foreign books.

R T
YOUR FOREIGN PROGRAM
SOUNDS GREAT.

“ILet's see if you can find the attached list of
| books.

‘[‘_‘l want more information about your approval
program.

Il want more information about your Standing
Order program.

1 want more information about your Firm
Order program.

Name _ _
Library.
Address
’ City/State/Zip

Richard Abel & Company, inc.
130 SNIDERCROFT

CONCORD, ONTARIO L4K 1CI
AREA CODE 416 669-2364







