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On to the Island!

45th Annual APLA Conference set for University
of Prince Edward Island, May 10-13, 1984.

Programme Highlights I IRSWEYa ™S « *(

The theme of this year’s conference is
STRESS MANAGEMENT: NEW

tion options, choices for dining, and
. other amenities.

The UPEI accommodations booked
‘ %2 in Blanchard Hall will be very reason-
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CHALLENGES FOR LIBRARIES.

On Thursday, May 10, 1984 there §

will be an all-day Pre-Conference
Workshop on Crime Prevention and Se-
curity in Atlantic Libraries with Mr.
William A. Moffett, Director of Librar-
ies, Oberlin College, Oberlin, Ohio as
Keynote Speaker in the morning. The
afternoon session will offer a choice of
case study discussion groups,—two fo-
cusing on protection of persons (staff
and users) and two on protection of
property (books and other library mate-

“riale) with specialist resource people to
assist workshop participants in develop-
ing positive responses to a variety of se-
curity problems plaguing university,
school and public libraries.

Friday morning, May 11 will be
taken up with Committee meetings, the
UTLAS Regional Users Meeting and
Workshop and the opening of the Ex-
hibits. The theme session begins in the
early afternoon with the introduction of
the Conference Keynote Speaker by
APLA President André Guay. Our As-
sociation is most fortunate in having
Samuel Rothstein, Professor of Librari-
anship, University of British Columbia
to deliver the 1984 Conference keynote
address. Dr. Rothstein’s title is HOW
WE OURSELVES THINK ABOUT
OURSELVES. Following Dr. Roth-
stein’s address, the Conference theme
will be developed by three speak-
ers,—Albert Bowron, Information, Me-
dia and Library Planners, Toronto on
the working environment, Cynthia
Durance, Director, Office of Network
Development, National Library of Can-
ada on technological change and Robin
Stuart-Kotze, Professor of Manage-
ment, Acadia University on managing
and being managed. On Saturday, May
12, Ms. Durance, Mr. Bowron and Pro-
fessor Stuart-Kotze will further develop
the theme of stress in morning and af-
ternoon workshops.

Professor Stuart-Kotze’s workshop
will focus on ways of coping with styles
of management, lack of job mobility,
budget pressures, etc. Ms. Durance’s
morning workshop will cover basics of
technology and how it impacts on the
manager. Her afternoon workshop will
focus on the open systems environment,
why you need it and how national devel-
opments in technology will impact on

University of Prince Edward Island’s Conference Centre.

the Atlantic Provinces. Mr. Bowron will
focus on coping with health hazards,
limited and inadequate space and ways
of creating a pleasant physical environ-
ment for both staff and users.

On Saturday morning the APLA
Trustees Committee will present a pro-
gram with the provocative title ARE
TRUSTEES NECESSARY? and Har-
old Brief, President, Canadian Library
Trustees Association as Keynote Speak-
er. A trustee reactor panel giving the
pros and cons of having library boards
will follow Mr. Brief’s address.

In addition to the theme workshops,
three APLA Committees are sponsoring
programs on Saturday afternoon. The
Committee on Conservation of Library

_ Materials is presenting ENVIRON-

MENTAL CONTROL ON A LIM-
ITED BUDGET: PROTECTING
YOUR LIBRARY MATERIALS with
Mrs. Alice Harrison, Chief Librarian,

Atlantic School of Theology and Mr.
E.T. Paterson, Chief, Historic Re-
sources Conservation, Parks Canada.
Mr. Michael Hartley-Robinson will
lead a workshop on the theory and
practical aspects of reducing stress in-
volved with speaking to groups of li-
brary users for the Committee on Li-
brary Instruction. The Committee on
Library Technicians is planning a meet-
ing and talk on job motivation.

Local arrangements

The stresses of program attendance,
annual general meeting and preresolu-
tions sessions, and committee meetings
will be counter-balanced by Conference
receptions, a Saturday evening buffet
supper with dancing and the closing
Sunday champagne brunch.

Pre-conference material mailed to
APLA members describes accommoda-

able, $11.55 per night if 4 people are
willing to share an apartment.
Food and beverages are being coordi-

: nated through the Food Services Direc-
tor of UPEI. Cafeteria style meals are
. available for Friday’s lunch and dinner

and Saturday’s breakfast and lunch.
There will be a choice of entrées plus
salad bar available. For people wishing
to dine elsewhere a list of area restau-
rants will be provided at the conference
registration desk. The variety of restau-
rants accessible, range from fast-food
timate type of establishment. Lobster
season opens May 1—it could be a fea-
tured item at some restaurants.

Friday night’s reception will be a
wine/beer/cheese affair with the first
two drinks provided from tickets dis-
tributed in the conference package at
the registration desk. Drinks over and
above two are available on a cash bar
basis. Most other receptions being held
(trustees, library technicians, etc.) will
be on a cash bar basis.

The Saturday night banquet is going
to be buffet style. The highlight of the
menu will be “‘Hip of Beef” masterfully
carved on the spot to each individual’s
taste. Dancing follows the banquet with
the music provided by the Shawn Ferris
four-piece dance combo. They are a
versatile group performing a wide rep-
ertoire including favourite tunes both
old and new.

The now-traditional Champagne
Brunch will also be buffet style with a
variety assortment of savory and sweet

- items plus fresh fruit (and champagne,

of course). :

Commitment for sponsorship of vari-
ous aspects of the conference have so
far been received from Baker and Tay-
lor, Blackwell’s NA, and UTLAS.

Daily passes for the West Royalty Fit-
ness Centre will be available for a fee of
$3.50. The SPA, as it is generally re-
ferred to, is located approximately 1/2
mile from UPEI. Hours are from 6 a.m.
to 11 p.m. and the facilities include an
indoor track, swimming pool, tennis,
squash and racquet ball courts, men’s
and women’s weight and exercise
rooms, saunas, sunrooms, showers and
whirlpools.

For continued pre-conference coverage,
please turn to page 3.
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foundland, New Brunswick, Nova Scotia, and Prince Edward Island, to serve the
professional interests of librarians in the region, to serve as a focal point for all those
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Editor’s note
Handling a touchy case

Bulletin coverage of the ‘“Jain case”
at Acadia has been the subject of inter-
mittent discussion almost from the be-
ginning of the present editor’s term.

The situation has been characterized,
correctly, as ‘‘sensitive’: the events
have no doubt been difficult for those
who the case has touched; some active
APLA members have been deeply in-
volved; and there is a danger that an ar-
ticle could reopen. wounds which are
just now beginning to heal.

But it is also true that this has been a
very public case, and one which is of le-
gitimate interest to our readers—a
number of the issues involved are of
genuine ongoing importance.

Some advised that we cover events as
they were revealed; others urged us to
stay as far away as we could. On bal-
ance, we decided to wait until ajudg-
ment in the Human Rights Inquiry was
rendered, and then to try to present a
fair and useful account. Whether or not
we were right can only be judged by our
readers; our story begins on page 4.

The Bulletin’s editor travelled to
Acadia and spoke with some of the
principals. By all accounts, an admir-
able sense of proportion has been main-
tained through a difficult time. Though
not unaffected, work has continued and
service to users has been maintained.
Relationships, although not particular-
ly close, have remained professional.

At the core of this ability to deal with
a difficult situation has been what ap-

pears to be a shared viewpoint, ex
pressed this way by University Librar
ian Iain Bates, ‘“This procedure, a Hu
man Rights Hearing, is something
which is essential. It is a measure of the
democracy that we live in that people dc
have this right. No one should be dis-
paraged because they have gone this
route.”

What is especially healthy about this
statement is that it does not automati-
cally write off the question of rac:
ism—as I think some from the outside
have tended to do when the Acadia situ-
ation is discussed. The Bulletin, ob-
viously, can hold no position, nor claim
any special knowledge of any part racial
discrimination may have played in
events as they unfolded over the years.
But it should be much more than the
mere repetition of a commonplace to re-
mind ourselves that racism remains a
part of our society. Even in the rarified
world of the library, it can affect our
outlooks, the ways we operate, and the
decisions we make. It deserves to be
taken seriously.

Because of the number of women
who work in our field there is, properly,
an ongoing sense of awareness of sexism
in the library world. Parallel concerns,
of which racism is but one, deserve to
be as much a part of our consciousness.

Other issues of which this case has re-

| minded us, such as the role of formal

qualifications in selecting senior library
administrators and faculty status for
professional librarians in academic set-
tings, should also continue to be ad-
dressed.

From the President’s Desk

APLA has received a copy of a letter
from Mr. Francis Fox, Minister of
Communications, addressed to Mr.
Lloyd R. Crouse, M.P., South Shore,

“ Nova Scotia, indicating that Mr. Fox
has approved an extra grant of
$100,000 for CIHM and that the Pro-
ject has been further funded by an equi-
valent amount from SSHRC to answer
the. most immediate needs of the
Project.

APLA has also received a letter from
Mr. Francis Fox of a National Commis-
sion on the Emerging Information Soci-
ety. Mr. Fox indicated that the idea has
considerable merit, and that he was
knowledgeable of the fact that libraries
have been in the forefront in under-
standing the implications of the new

- technology for our society. He men-
tioned, however, that the Canadian
Videotex Consultative Committee, to
whom the report has been officially di-
rected, has yet to deal with it.

Reports received from Newfoundland
and Prince Edward Island indicate that
workshops on library conservation have
been held.

The Prince Edward Island Profes-
sional Librarians Association has held
its inaugural meeting and officers have
been elected. Preliminary plans are un-
derway to acquire the library resources

>
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to answer the needs of the new Veteri-
nary College.

Newfoundland further reports that
Memorial University has added its one
millionth volume, and it is hoped that
the Labrador Region Library will be
opened this year.

New Brunswick reports that a grant
of $100,000 has been given to the Saint
John Free Public Library for library
conservation purposes. They also report
that Jocelyn LeBel is now acting as Di-
rector of the New Brunswick Library
Services as well as Director of the Legis-
lative Library. Agnez Hall is now inves-
tigating the automation and integration
of the services offered by the govern-
mental libraries.

The committee convened by Margot
Schenk 'to prepare a brief for the Nova
Scotia Royal Commission on Post-Sec-
ondary Education will meet with the
Commission on March 30. The persons
addressing the Commission will be: Iain
Bates, University Librarian at Acadia
University; William F. Birdsall, Uni-
versity Librarian at Dalhousie Universi-
ty; André Guay, President of APLA;
Jerry R. Miner, Librarian of the Agri-
culture Canada Research Station,
Kentville, N.S.; and Diane MacQuar-
rie, Chief Librarian of the Halifax City
Regional Library.

Tom Flemming, Interlibrary Loans
Librarian at the W.K. Kellogg Health
Sciences Library, Dalhousie University,
is acting as Vice-President for Nova
Scotia in the absence of Margot
Schenk.

Anna Oxley, Past President, has
been appointed by the Executive as
their representative on the team coordi-
nated by Christopher Heide of the Writ-
ers’ Federation of N.S., to meet with
representatives of the Halifax Herald
and of the CBC to discuss the improve-
ment of the quality and quantity of
book reviewing.

The Executive has given support to
the efforts of the Atlantic Halfback
Steering Committee so such a project
may soon be underway.

APLA will provide a grant of $500 to
the Special Committee on the Bicenten-
nial Project of the Council of Head Li-
brarians of New Brunswick for the writ-
ing of a “History of Libraries in New
Brunswick’’. An additional amount of
$500 will be granted to Arthur Smith,
Head of the Cataloguing Department of
Saint Mary’s University, for the com-
pletion of a Will. R. Bird checklist.

The Executive at their meeting of
February 18, 1984, was informed of the
intentions of CLA to hold their 1988
Annual Conference in Halifax.

Another one!
Letter to
the editor

To the Editor,

The Canadian Library Yearbook
(formerly the Canadian library hand-
book) in preparing for its first issue, to
be published by Micromedia, covering
1983-1984 will be including reviews of
events and issues within the regions of
the country.

As contributor for the Atlantic re-
gion, I would welcome comments from
any. APLA members on activities in
their libraries. '

The deadline for submission of mate-
rial is May 31, 1984, and the occasion
of the upcoming APLA Conference
would be a suitable opportunity to re-
ceive any contributions.

However, for anyone not attending,
information can be mailed to me,

c/o The Library
Mount Saint Vincent University
Halifax, N.S.
B3M 4J6
Yours sincerely,
Peter Glenister
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People

William Tiffany started as Head of
Acquisitions/Periodicals at Memorial
University’s Queen Elizabeth II Library
in January. Before coming to Memori-
al, Bill had been at the McLennan Li-
brary (McGill University).

Also at the Queen Elizabeth II Li-
brary, Sally Grenville has been ap-
pointed Head of Information services.

Shelagh Wotherspoon is Acting Head
of the Health Sciences Library (Memor-
ial University) following the resignation
of Isabel Hunter.

The Library community in New-
foundland welcomes the appointment
of Angela Rebeira as Jesperson Press
editor.

In Corner Brook, Lynne West has
become the Head of the Corner Brook
Public Library. Lynne had worked in
Nova Scotia before joining the New-
foundland Public Library Service.

(Newfoundland notes
submitted by
Suzanne Sexty.)

Audrey Samson will be filling in for
Joan Fage, Librarian at the Informa-
tion Resource Centre, Maritime Tele-
phone and Telegraph Co., in Halifax,
N.S. Joan will be on maternity leave of
absence from April 1984 to April 1985.

DALHOUSIE SUMMER
SCHOOL 1984

The Dalhousie/Mount Saint Vincent
Universities Summer School for 1984
will include the course LS 726 “Plan-
ning and Development of School Li-
brary Programs and Services” to be of-
fered by Professor Larry Moore. Profes-
sor Moore was formerly the head of the
School Librarianship programme at
Queen’s University, Ontario, and is
now teaching in the school librarianship
programme at the Faculty of Educa-
tion, University of Toronto.

His course. will be offered from
Thursday, July 26 until Wednesday,
August 15. The time will probably be in
the evenings from 5:30 p.m. to 8:00
p.m., Monday to Thursday. It will car-
ry three credits. For registration details
please write to “The Registrar’s Office,
Dalhousie University, Halifax, N.S.
B3H 4H6’’. For details of the course,
content and other information please
contact Mrs. Jennifer Brownlow, Ad-
miniStrative Assistant, School of Li-
brary Service, Dalhousie University,
Halifax, N.S. B3H 4H8. Telephone
424-3656.

ROthStein, Bowron, Durance, Stuart-Kotze,
Moffett: APLA Conference Features Strong

Speakers Lineup

Keynote Speaker:

Samuel Rothstein, Professor of Librari-
anship, University of British Columbia.

One of Canada’s most distinguished
librarians . and educators, Professor
Rothstein earned a B.A. and M.A.
from the University of British Colum-
bia, a B.L.S. from the University of
California and a Ph.D. in Library Sci-
ence from the University of Illinois. In
1971 York University honoured him
with an LL.D. From 1961-1970, Dr.
Rothstein was Director of the School of
Librarianship at the University of Brit-
ish Columbia. Since 1970, he has con-
tinued to teach at the School of Librari-
anship, also serving as visiting profes-
sor, scholar, librarian, or consultant at
the Universities of Hawaii and Toronto,
the Hebrew University, Jerusalem and
the Science Secretariat of Canada. Pro-
fessional activities have included presi-
dencies of the Association of American
Library Schools, British Columbia Li-
brary Association and Pacific North-
West Library Association and council-
lorships in the Canadian and American
Library = Associations. Among Dr.
Rothstein’s publications are The Devel-
opment of Reference Services and
Training Professional Librarians for
Western Canada.

Three Theme Speakers:

Albert Bowron, Information, Media
and Library Planners, Toronto.

The first full-time library consultant
in Canada, Mr. Bowron received a B.A.
and a B.L.S. from the University of To-
ronto. After serving as Chief Librarian
of Lambton County and of the Galt
Public Library and as Head of the
Technical Services Division of the To-
ronto Public Library, he was Director of
the Scarborough Public Library from
1964-1969. Since Mr. Bowron began his
career as a full-time library consultant
in 1969, he has been involved in about
forty individual projects across Canada,
mainly of a public library character.
1976 saw publication of his study, The
Ontario Public Library: Review and Re-
organization. Activities over the past
five years have included a community

survey and building program' for the
Saint John Regional Library Board fol-
lowed by collaboration with the archi-
tect and developer of the new Saint
John Public Library building in Market
Square.

Cynthia Durance, Director, Office of
Network Development, National Li-
brary of Canada.

Director of the Office of Network De-
velopment since 1982 and of its forerun-
ner the National Library Network Pro-
ject since 1979, Ms. Durance graduated
in English Literature and Philosophy
from the University of Toronto and re-
ceived an M.L.S. from McGill Univer-
sity. Before joining the National Library
in 1975, she worked as a Reference Li-
brarian at Dalhousie and Sir George
Williams Universities, as Head of Seri-
als at Carleton and Assistant Librarian,
Planning at the University of Waterloo.
As Director of the Office for Network
Development, Ms. Durance works na-
tionally and internationally in a wide
range of forums dealing with library
and computer technology, standards
and policy matters.

Robin Stuart-Kotze, Fred C. Manning
School of Business Administration,

- Acadia University, Wolfville, N.S.

Professor of Management at Acadia,
Dr. Stuart-Kotze received a B.A. from
Bishop’s University, an M.B.A. from
Queen’s University, Kingston and a
Ph.D. from the University of Warwick
in England. He is a Senior Partner of
Cole and Partners, England, and Man-
aging Director of Behavioural Science
Systems Ltd. Dr. Stuart-Kotze is the
author of three books, the most recent
of which is An Introduction to Organi-
zational Behaviour, and a number of
articles and cases in the areas of organi-
zational behaviour, change and general
management.

Keynote Speaker, Pre-Conference
Workshop: Crime Prevention and Se-
curity in Atlantic Libraries: William A.
Moffett, Director of Libraries, Oberlin
College, Ohio.

Mr. Moffett has become known as an
articulate, humourous and knowledge-
able speaker and writer on crime pre-
vention and security in libraries. As the
librarian responsible for the arrest and
incarceration of James Shinn who is
serving twenty years in prison for book
theft, Mr. Moffett is well-qualified to
be the Keynote Speaker at APLA’s 1984
Pre-Conference Workshop.
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R & R BOOKBINDING LTD.

“EASTERN CANADA'’S
CERTIFIED LIBRARY BINDER”’

Hodgson Rd. & Vanier Hwy.
Comp. 13, Bates Building
Fredericton, N.B. E3B 5N6

906-452-0177

BalaPHONE™

'THE ECONOMICAL WAY
TO ORDER BOOKS
...ELECTRONICALLY!

records.

division nearest you.

BalaPHONE offers the speed and convenience
of advanced on-line electronic ordering systems
—without a major financial commitment. Simply
key in quantity and book selections by ISBN, then
using BalaPHONE, transmit your order instanta-
neously and foll-free to Baker & Taylor for quick
aelivery. Printed acknowledgement and optional
order slips will be promptly provided for your

For details, contfact the Sales Department of the

EASTERN , 50 Kirby Avenue, Somerville, NJ 08876, (201) 722-8000
MIDWESTERN, 501 S. Gladiolus Street, Momence, IL 60954, (815) 472-2444
SOUTHERN , Mt. Olive Road, Commerce, GA 30599, (404) 335-5000
WESTERN , 380 Edison Way, Reno, NV 89564, (702) 786-6700

EXPERIENCE YOU CAN DEPEND ON B A K E R & T AYLO R_

a GRACE company
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Jain vs Acadia University
Discrimination case dismissed

by the Bulletin staff

A ONE-MAN BOARD OF IN-
quiry, appointed under the Nova Scotia
Human Rights Act, has issued its deci-
sion in the case brought by librarian
Nirmal K. Jain against Acadia Univer-
sity.

Judge William Atton: dismissed, in
total, Dr. Jain’s allegation that he had
been subject to racial discrimination at
the hands of his employer. In his deci-
sion Atton wrote, ‘It has been abun-
dantly clear that in every area (in)
which the actions of the University have
been questioned there has been a ra-
tional and credible explanation for th
action taken.” ;

Writing to the local Kentville Ad-
vertiser, Jain declared himself
“shocked” by the decision, and said,
“Judge Atton’s decision will satisfy the
University, but certainly not everyone
who heard all of the evidence presented
at the Board of Inquiry.”

But as Jain also told the APLA
Bulletin, ‘I don’t have the financial re-
sources to pursue this matter further.”
This statement apparently signals a
close to perhaps the most public period
of tribulation suffered by an Atlantic-
area library in recent years.

THE BOARD OF INQUIRY WAS
appointed after the Nova Scotia Human
Rights Commission failed to mediate a
settlement between Jain and the Uni-
versity. During eight days of testimony
between September and December,
1983, counsel for Acadia, Jain, and the
Human Rights Commission presented
about 30 witnesses, many of them li-
brary staff.

The charges made by Jain stemmed
from his failure to secure the position of
University Librarian at Acadia in Sep-
tember, 1982. At that time, Deputy
University Librarian Iain Bates was
named successor to Isobel Horton.

" In making his complaint, Jain wrote,
“I was hired by Acadia University effec-
tive June 1, 1970, to direct the new sci-
ence complex library and am continu-
ing in that capacity to date. In April
1976, the position of University Librari-
an was advertised. The advertisement
stipulated that the candidate must have
a graduate degree in library science and
administrative experience. Mrs. Isobel
Horton, who did not have a masters de-
gree in library science, was selected for
the position; and Mr. lain Bates, with
only a membership in the Library Asso-
ciation of Scotland, was appointed by
the then President, Dr. J.M.R. Beve-
ridge, to a newly created position of
Deputy University Librarian which was
not even advertised. Mr. Bates was also
promised the post of University Librari-
an on Mrs. Horton’s retirement in May,
1982. On Mrs. Horton'’s retirement this
year, the University wanted to honour
its secret undertaking to Mr. Bates.
However, as a result of my protest to the
Nova Scotia Human Rights Commis-
sion and their intervention, the present
President, Dr. J.R.C. Perkin, agreed to
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Nirmal Jain

institute a search committee and the
selection was limited to internal candi-
dates only. I allege that the search wasa
farcical procedure and that I have been
overlooked despite my superior aca-
demic and professional qualifications,
my longer and more versatile experi-
ence in librarianship including library
administration and technical/automa-
tion knowledge, and my seniority in ser-
vice to Acadia University. I allege that I
have been discriminated against since
May 1976 by Acadia University in the
matter of terms and conditions of my
employment because of my race and/or
colour and/or national origin . . . ”’

In the course of the hearing, Jain al-
leged that the pattern of discrimination
he suffered also included a denial of full
faculty fringe benefits, the University’s
failure to approve him to presidential
committees, its refusal to take into ac-
count his views on library automation,
and a disadvantageous ranking by an
internal librarian’s committee.

IN 1976, A UNIVERSITY SEARCH
committee recommended two candi-
dates to replace University Librarian
Henry Ganong. Iain Bates, then an ex-
ternal candidate, was the committee’s
first choice, followed by Isobel Horton,
at that time acting University Librari-
an.
The University administration,
headed by Beveridge, appointed Horton
and created the new position of Deputy
Librarian, to which Bates was ap-
pointed. Bates was also given a commit-
ment by Acadia that he would succeed
Horton on her retirement, subject to
satisfactory performance.

Dr. Jain had been an unsuccessful

- candidate at that time, as well.

In September 1976 Jain was granted
a study leave without pay to undertake
a doctorate in library administration at
Simmons College in Boston. Upon his
return he was accorded a salary stipend
of $200. (This compares with faculty
who receive a percentage of their sala-

ries when on sabbatical, and a $1000 in-
crease upon completion of doctoral
studies.)

During 1981-82 the professional li-
brarians at Acadia drafted a “‘ranking
document” for the classifigation of vari-
ous professional positions within the
University’s library system. Jain’s posi-
tion, Science librarian, was classified as
beginning at Class 3 on a scale of 1 to S,
and he was classed at level 4. Jain con-
tended that a deliberate attempt had
been made by several librarians to
downgrade his position.

With the pending retirement of Hor-
ton in 1982, Jain learned from Acadia’s
President, Perkin, that no search com-
mittee would be established to recom-
mend a new University Librarian; it was
the university’s intention to uphold the
1976 agreement with Bates. Jain re-
sponded by launching his complaint
with the Human Rights Commission.
Bates subsequently waived his agree-
ment with the University, and a search
committee was established to conduct
an internal search. Dr. Jain’s complaint
was then withdrawn.

The 1982 search committee, chaired
by University Vice-president (academ-
ic) Dr. Ronald MacDonald, included
two professional librarians at Acadia to
whom Jain took exception, Chris Bull
and André Guay. Bull and Guay had
played a significant role in the
preparation of the ‘‘ranking document”
which Jain felt had undervalued his
post.

The two 1982 candidates were lain
Bates and Nirmal Jain. The members of
the search committee evaluated each
candidate on the basis of criteria rec-
ommended in a Journal of Academic

Librarianship article, ‘““Recruitment of-

Academic Library Managers”. With
one exception, members of the search
committee scored Bates higher than
Jain; Bates was recommended; and ap-
pointed University Librarian in the fall
of 1982.

Jain then lodged a second complaint
with the Human Rights Commission,

eventually leading to the appointment
of the Atton Board of Inquiry.

IN HIS JUDGMENT, ATTON
dismissed all of the complaints levied
by Jain against the University. In his
words, a ‘“‘rational and credible expla-
nation” existed for all events that had
transpired, and no evidence had sub-
stantiated Jain’s claim of discrimina-
tion on the basis of race, colour, and/or
national origin.

Atton ruled that since no librarians
were granted paid study leaves at Aca-
dia, Jain had been treated no differently
from his colleagues. He ruled that the
University was not bound by its 1976
advertisement which specified that “a
graduate degree in library science and
administrative experience is essential,”

Atton concluded that “degrees on
paper are one thing, and an important
factor to be considered, but they do not
tell the whole story, particularly in
determining the candidate for a posi-
tion such as Head Librarian”. He cited
the selection of Horton in 1976 as ‘“‘an
obvious example of the particular words
of an advertisement not being the sole
criteria in obtaining the services of the
most suitable candidate for the posi-
tion”.

The judgment concluded that the dis-
cussion of comparison of qualifications
for librarianship “is purely one of opin-
ion and semantics as to what paper
qualifications upstages the next’’.

Atton ruled that a new position of
Deputy Librarian had not been created
for Bates, but rather a vacancy in the li-
brary’s complement created by Ga-
nong’s departure was being filled.

Atton also ruled that no discrimina-
tion occurred with respect to Bates’
1976 agreement with Acadia and that
*“the University was entitled to enter in-
to any contract of employment with Mr.
Bates that they saw fit,”” as opposed to
Jain’s charges that ‘“‘the University was
blocking his career and hopes of be-
coming Head Librarian”. Atton also
found no evidence that Jain’s “proposal
for library automation was turned down
for any prohibited discriminating rea-
son”’, nor was there any evidence that
discrimination on the part of other li-
brarians or the University was a factor
in Jain’s dispute with Acadia’s associa-
tion of professional librarians over the
“ranking document”’.




Further, Atton concluded that there
was nothing to substantiate charges of
discrimination with respect to the 1982
selection process of a University Librar-
ian, going so far as to concur with the
committee’s choice.

FROM THE OUTSET, JAIN HAD
argued that discrimination of the sort
he alleged is difficult to prove in a direct
way. Indeed, he could point to a clear
instance of racism in only one incident,
a reported racial slur by a member of
the 1976 selection committee. Jain’s po-
sition, instead, was that what he saw as
a series of incidents in which he suf-
fered differential treatment, taken to-
gether, constituted a pattern of discrim-
ination because for each there was no
rational explanation.

In dismissing this argument, Atton
wrote, “To arrive at that conclusion, I
would have to accept that since 1970 the
Board of Governors, three University
Presidents, members of two search
committees, as well as numerous staff,
particularly library staff, have all been
involved in this alleged conspiracy to
discriminate.” This he dismissed as
“ludicrous”. .

Following Atton’s judgment, one as-
pect of the case—the dispute over the
meaning of Jain’s advanced degree—
continues to be a source of controversy.
During former President Beveridge’s
testimony, he was reported to have dis-
missed the Simmons College Doctorate
of Arts in Library Administration as, “‘a
seven-and-a-half month programme”’.

In a letter to local newspapers,
Robert Stuart, Dean of the Graduate
School of Library and Information
Science, wrote, *“ . . . the Doctor of Arts
. . . is a programme designed to provide
experienced librarians with intensive,
advanced preparation for management
careers in libraries. It is recognized na-
tionally, indeed internationally, as an
alternative to the Ph.D. and completion
of the degree is predicated on 60 credits
beyond the masters degree. As one can
imagine, it would be impossible to com-
plete such a program in seven months.
Indeed a normal time frame would ex-
ceed two-and-a-half years beyond the
first masters degree.”

ACCORDING TO ACADIA’S
University Librarian, lain Bates, the
Human Rights complaint and hearings
were ‘“‘a stress for everyone” among the
library staff, “but to their credit, they
carried on as before”.

“I think it would be difficult to point
to something in the past year-and-a-
half and say, ‘This happened badly’, or,
‘That has failed to come about’, be-
cause of the Human Rights hearing,”
Bates told the APLA Bulletin. “There is

one exception; we were going through a
library review procedure, which was not
connected with the Human Rights case.
The outside consultants submitted a re-
port, which was put on ice until after
the Inquiry’s completion, because there
were recommendations regarding the
science library. The University took the
position—and it was not a library deci-
sion—that they didn’t want to make a
fundamental reorganization of the li-
brary until the case was over.

Iain Bates

“The extent of the divisions among
our staff were not as great as may have
been perceived from the outside. If we
were to assume that personal antipa-
thies did exist, they would have been
between Dr. Jain and myself. I don’t
think that that was true. We have not
found ourselves at opposite ends of
questions; in fact, there is a large area
of agreement on professional matters.

“The first thing a chief librarian has
to do in a situation like this is to rely on
the professionalism of his staff. I don’t
mean that in the narrow sense of profes-
sional librarians; our staff really didn’t
allow this to interfere, in any way, with
service to library users.

“We have done quite a lot in the past
18 months—developing an online cata-
logue, completely reorganizing Circula-
tion, participating in cooperative efforts
with other libraries. We weren’t cutting
ourselves off, we weren't saying, ‘Now
we're in a state where we aren’t able to
do anything’.”

“Hopefully the page has been
turned,” says Bates. ‘“There’s no doubt
a weariness factor has crept in, a long-
ing to get a decision down. It’s time for
us to go on to other things.”
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/ Nirmal Jain -
‘I have no regrets

Shortly .after the Board of Inquiry’s
decision was issued, the Bulletin asked
Dr. Jain about his feelings on the case.
While reluctant to discuss the decision
directly, he was willing to make these
comments:

On the personal cost of his fight:

“I have no regrets. If I had to do it
again, I would do it again. The cost has
been very heavy: emotionally, financial-
ly, and it has been hard for my family.
To me it is important that justice
should be done; it was a fight which had
to be fought.”

On the difficulties of working while
the case proceeded:

“I have always based my action on
the philosophy, rather than the person-
alities, in this case. I have been fighting
this case on the basis of the philosophy
that as a better qualified person, aca-

demically, longer library service, with -

longer service to the university and my
teaching experience, I should have been
the choice of the University as Universi-
ty Librarian.

“Yes, there have been strains, but I
have made it very clear to my colleagues
that I have no personal grudge against
my colleagues or against those in the
University administration involved. The
complaint was made in good faith. It
has been a great strain on me, but I
don’t believe in grudges.”

On the relative value of degrees:

“Through this case the value of de-
grees has been called into question in-a
way which could weaken professional
qualifications. The decision has not
done any good to the librarians who
have the North American M.L.S. A bad

precedent has been set. There should be
a monitoring body, perhaps through
the CLA, which should set some kind of
standards, especially for a position like
the head of a library.”

On the issue of ‘faculty status’ for li-
brarians:

“When I accepted the position here
as Head of the Science Library, it was
made clear in the advertisement that I
was entitled to full fringe benefits. And
I believe strongly that librarians should
have full faculty status, with the same
benefits that other faculty have.”

On the Human Rights Commission:

“l am relatively satisfied with the
work of the Commission. But they work
under the present Human Rights Act,
and I am not satisfied with the Act it-
self; it is very weak.”’

On the (non)involvement of profes-
sional organizations in this case:

“I would have liked to have seen a
day-to-day reporting of the facts of this
case, in the Bulletin, keeping the librar-
ians’ community-at-large informed.
Then they could evaluate, for example,
questions of their own status and of

" qualifications. Questions of what could

happen to them, if precedents were set.
They are very much involved, as a com-
munity of interest, and like other pro-
fessional organizations do, I think their
duty was to inform the membership.”

On where he goes, from here:

*‘At this stage I don’t have the finan-
cial resources to pursue this matter fur-
ther. I have stated, publicly, that I will
continue my duties at Acadia with the
same care and diligence I have given for
the past 14 years.”

Notice to all Executive Members and
Committee Convenors

Annual Reports are now due. In order to be published in the
pre-APLA Conference Bulletin, your Annual Report should be in
the hands of the Editor by April 15, 1984. ;

Please send your Report directly to the Editor, ¢/o The Library,

Saint Mary’s University, Halifax, N.S.

B3H 3C3.

A copy of your Report must also be sent to APLA President

André Guay.

ubm

WALLACEBURG BOOKBINDING & MFG. CO. LTD.

95 ARNOLD ST,

P.O. BOX 104,
WALLACEBURG, ONTARIO,
N8A 4L5

PHONE (519) 627-3552

RON RIEDSTRA

1000 MICMAC BLVD.

UNIT 314

DARTMOUTH, NOVA SCOTIA
B3A 4M7

PHONE (902) 466-3770

Sales Co-ordinator

Notice of Proposed By-law Amendments

The Annual General Meeting of the Atlantic Provinces Library Associa-
tion, held during the May APLA Conference, will be asked to vote on a pro-
posed amendment to Article IV, Section I of the APLA By-laws.

The proposed By-law reads: “The executive shall set an amount annually
to support Executive Officers’ and Bulletin Editors’ attendance at Fall and

Spring executive meetings. "'

Notice is hereby given that at the Annual General Meeting of this association
in May 1984 in Charlottetown, Prince Edward Island, the following By-law

change will be proposed:

Article VI—Standing Committees, Section 1 (v)—Committee of Atlantic Prov-

inces Library Trustees.
To be added:

—1o promote co-operative association among library trustees in the Atlantic
Provinces for their mutual benefit and for the benefit of library service

—to promote the efficiency of trustees through education and the dissemina-
tion of information pertinent to the function of library trustees.
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APLA Brief to the Nova Scotia Royal Commission on Higher Educat‘io1

Underfunding is severe; libraries
approach a state of decline

The Atlantic Provinces Library Asso-
ciation has three main objectives:

i) to promote library service through-
out the provinces of New Brunswick,
Nova Scotia, Prince Edward Island,
and Newfoundland;

ii) to serve the professional interests
of librarians in the region and to serve
as a focal point for all those in library
services in the Atlantic Provinces;

iii) to cooperate with library associa-
tions and other organizations on mat-
ters of mutual concern

During the APLA Annual Confer-
ence, 1983, held in Halifax in June a
resolution to submit a brief to the Royal
Commission on Post-Secondary Educa-
tion was carried by the conference at-
tendees. The Association’s Vice-Presi-
dent for Nova Scotia was to convene an
appropriate committee. When struck,
the committee consisted of a broad rep-
resentation of the membership from
Nova Scotia:

Iain Bates, University Librarian,
Acadia University, Wolfville

Joan Fage, Librarian, Maritime Tele-
graph and Telephone Company Ltd.,
Halifax

Peter Glenister, Catalogue Librarian,
Mount Saint Vincent University Li-
brary, Halifax

Norman Horrocks, Director, School
of Library Service, Dalhousie Universi-
ty, Halifax

Jerry Miner, Librarian, Kentville Ag-
ricultural Station, Kentville

Carin Somers, Provincial Librarian,
Nova Scotia Provincial Library, Halifax

‘Margot Schenk, Head of Public Ser-
vices, Saint Mary's University Library,
Halifax, Convener

Because libraries, and especially aca-
demic libraries, play such an important
role in post-secondary education, the
Atlantic Provinces Library Association
wishes to bring to the attention of the
Royal Commission the plight of aca-
demic libraries contrasted with the
achievements and goals of academic li-
braries in Nova Scotia. We would be
pleased to appear in person before the
Royal Commission in Halifax to expand

APLA BULLETIN

on, or clarify, statements in this brief, if
the opportunity is offered.

Why academic libraries should be
supported

The economic decline in Canada and
the world over the last five to ten years
has led to reduced purchasing power for
most libraries. This has had a negative
effect on collections and services. Terry
Cheney’s 1982 review of research library
resources in the eighties, prepared for
the Social Sciences and Humanities Re-
search Council of Canada, concluded
that *“‘the progress of the seventies was
marked by relatively decreasing fund-
ing to the universities—markedly in the
face of inflation—and within the uni-
versities by relatively decreasing fund-
ing to libraries as a share of expendi-
tures.” Nova Scotia’s libraries felt this
trend more than most. Not only are the
universities underfunded but the librar-
ies’ budgets as a percentage of the total
university budgets are the lowest in the
country.

In order to serve their prime users,
—the students, faculty, and staff of our
post-secondary institutions—libraries
must receive sufficient funding. Each
student and teacher must find materials
in each field studied. Core collections
are necessary at all levels, undergradu-
ate, graduate, or post-graduate. The
people of Nova Scotia need not only tra-
ditional liberal arts programmes and
responsive vocational training pro-
grammes for support industries but also
strong and innovative graduate pro-
grammes for both research and devel-
opment. Recent developments such as
the Applied Microelectronics Institute,
linking university research with indus-
trial development, need the support of
information resources provided by spe-
cialized University library collections.

In addition to their primary users,

academic libraries serve many other
Nova Scotians:

A. Academic libraries support
Jbusiness and industry

University libraries serve private in-
dustry through many means and capa-
cities. Most contain business collections

supporting Commerce and Business
Administration undergraduate and
graduate programs. All these libraries
have an open door and open stack pol-
icy and extend borrowing privileges to
the community at large through “off-
campus borrowers’ cards”. Employees,
professional staff, managers, and own-
ers from private industry may, as indi-
viduals, borrow or directly consult these
business resources.

Small businesses may rely extensively
and solely on- these libraries; larger
businesses find it economical to hire
professional library staff and develop
in-house library/resource centres.

The Information Resource Centre at
Maritime Telegraph and Telephone Co.

C. Academic libraries support
professional groups.

The Kellogg Health Sciences Librai
serves as the major library resource nc
only in Nova Scotia, but throughout tk
Maritime Provinces, for all types «
health professionals: nurses, phys
cians, pharmacists, dentists, physic
therapists, and others.

Lawyers in the province are serve
through the extensive collection at th
Sir James Dunn Law Library.

Other professional groups such as ac
countants and teachers call on the re
sources of all the university libraries i
the province for reference service an
bibliographic searches to answer ques
tions involved with their work.

=

Not only are the universities underfunded but the librar-
ies” budgets as a percentage of the total university bud-
gets are the lowest in the country.

Ltd., in Halifax, is one example of a
special business and technical library.
Of their total interlibrary borrowing,
MT&T used the resources of Metro
Universities 35% of the time. Hermes
Electronics library in Dartmouth shows
similar figures. Because time is a cru-
cial factor in business, access to local
resources is vital to Nova Scotia indus-
try. ;

In order to answer specific informa-
tion requests, ‘“‘on-line”’ searches of in-
formation data banks are nominally
available to any individual, business, or
association who wishes to sign a con-
tract for them. Because their efficient
use requires highly trained, skilled
searchers familiar with information
sources, and small and medium-sized
businesses often cannot justify the hir-
ing of such staff, businesses instead
turn to university and public libraries.
Increased funding of these university
and public libraries to offer and pro-
mote this service to business can result
in prosperous businesses, an improved
economy, and well-being for all Nova
Scotians.

B. Academic libraries support
government

Governments have found the deposi-
tory system, where libraries receive
most government publications free, an
effective mechanism for the dissemina-
tion of government information to cit-
izens.

University libraries are repositories of
Federal and Provincial Government
publications and provide government
information to the public by servicing,
storing, and retrieving federal and pro-
vincial documents. This allows govern-
ment libraries to serve their primary
users, while the public, students, and
researchers can make use of university
collections.

Through inter-library loans, Univer-
sity Collections help the Federal and
Provincial government libraries provide
fast and efficient service to their staff.
This helps government libraries reduce
overhead while providing quality service
to researchers and policy makers in the
Province.

D. Academic libraries support the
community.

University libraries obviously sery
the wider community as well. Advance
high school students and the intereste
public may obtain library cards an
thus access this provincial resource
But, as more people are educated, mor
library materials will be required.

The foregoing shows that universit
libraries in Nova Scotia serve a variet
of communities. Their primary user
are, of course the students, faculty, an
staff of the universities, while less ob
vious users include many segments o
the population.

What have academic libraries
achieved?

How have university libraries man
aged to serve their clients in the face o
rising university enrolment and declin
ing library acquisition funding? Pro
gressive programs in the past and imag
inative strategies for the present are re
sponsible.

The universities in the province hav
always shared their resources. Inter
library lending, recognition of one an
other’s borrowers cards, and telephon
reference services are examples of this
As the parent institutions have concen
trated in certain academic areas, the li
braries have followed with cooperative
collection policies. One example is the
rationalization of the education collec
tions in the universities following the ra

_tionalization of the various Depart
~ ments of Education offerings.

A. The Nova Scotia Union Catalogue

The Nova Scotia Union Catalogue of
the Provincial Library, functioning as
an avenue to access the resources of the
province’s and, indeed, the world’s, li
braries, provides a service to publi
school students and teachers and the
general public in their educational anc
continuing education endeavors.

Our university libraries have beer
contributers to this Union Catalogue
making their resources availabl
through libraries all over Nova Scotia
Canada, and the world. Unlike Grea
Britain and the United States, wher
national libraries have been develope:




since the nineteenth century, the Na-
tional Library of Canada is just over
thirty years old. As a result, university
libraries in Canada serve a very promi-
nant role as major research resources at
the local, regional, and national level.

B. Nova Scotia Online Consortium

Nova Scotia libraries formed the first
online consortium in Canada in 1973.
The Nova Scotia Online Consortium is
an informal group of searchers of the
online textual, numeric, and biblio-
graphic data bases available. Many li-
braries in the province are represented
in this group. Here, information is ex-
changed on new data bases, improved
search  strategies, communications
problems, and the like. In addition, the
Consortium sponsors training sessions
and provides cooperative billing plans
for its members.

C. Council of Metro University
Librarians

In the Halifax area Dalhousie Uni-
versity, Mount Saint Vincent Universi-
ty, Nova Scotia College of Art & De-
sign, Saint Mary’s University, and the
Technical University of Nova Scotia
have formed a consortium of chief li-
brarians (COMUL). Cooperative areas
include reciprocal borrowing privileges,
cooperative acquisitions through the ex-

the foundation for further cooperative
projects and the rationalization of li-
brary collections.

Academic libraries in the future

Expanded use of automation to do
more, and more effectively, must occur.
In order to reduce redundancy within
collections and increase resource shar-
ing, Nova Scotia libraries must be able
to make use of the new technologies.

Inter library lending must be facili-
tated. Net lenders must be funded for
the services they provide and not just by
the net borrowers. Nova Scotia re-
sources must be available to all Nova
Scotians on a timely basis. Document
delivery is of prime importance. Truck
delivery systems served in the seventies.
In the eighties, the use of technology is
needed to provide facsimile transmis-
sion of complete text from a computer
data base.

The librarians and other library
workers must receive appropriate train-
ing and remuneration. University li-
brarians, who provide sophisticated li-
brary service, are the lowest paid group
of librarians in the province.

We are fortunate to have the Dalhou-
sie University School of Library Service
in this province and should continue to
support and fund this programme to
supply professional librarians. How-

Libraries will not collapse in one year or two, but ten
years from now we may realize we have nothing left to
offer incoming students and the wider community but
buildings full of inaccessible obsolete material.

change of lists of cancellations and new
periodical orders, a truck delivery net-
work administered by Dalhousie ser-
ving thirty-three libraries (and indirect-
ly many of their parent institutions),
and a clearinghouse service for more ef-
ficient distribution of all loans from the
National Library of Canada and the
Canada Institute for Scientific and
Technical Information.

COMUL is investigating the acquisi-
tion of a computer-based integrated li-
brary system to handle the ordering,
cataloguing, and circulation of library
materials. The ultimate objective is to
have, as an online catalogue, the hold-
ings of the five metro university librar-
ies accessible through computer termi-
nals at various locations within the re-
spective universities. Such an inte-

grated automated system would provide

ever, there is no education programme
for library assistants/technicians in
Nova Scotia. Many hours of training
are required before a person is ready to
work in today’s complex library envi-
ronment.

Today when students enter into post-
secondary education, whether at uni-
versity, vocational schools or other
types of institutions, they are expected
to be independent seekers of informa-
tion relevant to their topics of study. It
is therefore necessary that in the educa-
tional process Primary through Grade
12, students acquire the ability to be-
come qualified independent seekers of
knowledge and information whether it
be in libraries, archives,
and/or other resources within the com-
munity. This goal can only be achieved
if they have available to them in their

public schools the resources of a well-
stocked library resource centre. Thus, it
is also essential to have qualified library
staff in our schools.

The present efforts of the Nova Scotia
Provincial Library in reporting Nova
Scotia’s library holdings to the National
Library of Canada and, in turn, provid-
ing location services to our own libraries
should be maintained and improved.
This service links Nova Scotia’s librar-
ies with the rest of Canada and the
world, providing access to the widest
possible array of materials to Nova Sco-
tians. The cooperatioin among all types
of libraries to provide this service
should not be undermined.

Libraries, and especially academic li-
braries, are the repositories of our heri-
tage. In order to acquire and make
available this knowledge, increased
funding to academic libraries is essen-
tial. The funding level to academic li-
braries by their joint universities should
reach at least six percent of their total
budget. As a corollary, there must be
sufficient funding to universities to sup-
port higher education in Nova Scotia.
Libraries will not collapse in one year or
two, but ten years from now we may
realize we have nothing left to offer in-
coming students and the wider commu-
nity, but buildings full of inaccessib'e
obsolete material.

museums

PLAIN
AND

TheSpecialist Supplier of Books
ToLibvaries.

Our physical size and financial strength — necessary to make and honor commitments —
indicate the successful working relationships we have with thousands of libraries worldwide.
But the plain truth is, simply, that it is our sensitivity to your unique requirements, and
our flexibility in providing an exhaustive and relentless effort for total customer service that

is our real strength.

We want to work with you—to help you provide exceptional patron service, which is
your strength.

We can help. Write today —

John Coutts Library Services Limited
4290 Third Ave., Niagara Falls, Canada L2E 4K7

Telex 061 5299

The Serials Professionals

Six Thorncliffe Park Drive
Toronto, Canada M4H 1H3
(416) 421-9000

Telex: 06-23767
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Baffle Number Five

The library and book trade has a language of its own,
often scoffed from other occupations. Take for ex-
ample ‘gutters’; a term familiar to builders and
pavers. While they use it to handle overflowing water,
we use it to describe the flow of words on a printed
page. Thank heavens we didn’t borrow the meaning
from the fisheries.

Your job in this Baffle is to match the correct word

8. Marathon and track and field events contain
plenty of these; but so does your high school liter-
ature book:

9. To Quincy and Mort Shulman, a place not to take
your friends; to a cub reporter, a place to begin:

£ MEANINGS

scribes a way to preserve books:

Where's the results of Baffle Number Four (Who'
Number One?)?

With one Bulletin following closely on the heels o
another, the QUIZMASTER (whose decision is final
believes it fair to allow contestants extra time, fo

with the clews, and to provide a working definition.

1. In England, after “‘the hound and the horns in the
morning”’, you could end up like this:

creativity and the mails.

2. In music, a success; in baseball, a way to get to

first base; in computers???:

3. A tree is better for them, but no less without

them:

4. A term used in cricket to describe an ‘inning’; to

printers, a sticky wicket:

S. Usually found in monasteries; on paper, they're

not so tidy:

6. This could be either a horse’s colour or a binder’s

choice:

7. ‘“The universe is slowing down,”’ the physicist will
tell you; to information scientists, the stars are

hiding:

10. The chief executive officer’s nickname also de-

The best of your nominations for a future Nationa
Librarian will be published in a future Bulletin.

Classified

Head, Health Sciences Library
Memorial of Newfoundland

The Faculty of Medicine, Memorial University
of Newfoundland, invites applications for the po-
sition of Health Sciences Librarian.

The library is situated in the Health Sciences
Centre, opened 1978. This latter houses the 350
bed General Hospital and its nursing school to-
gether with Memorial University medical and
nursing schools.

The staff consists of four professional librarians
and seventeen FTE support staff. The Librarian
‘is a member of the Faculty of Medicine and re-
ports jointly to the Dean of Medicine and the Uni-
versity Librarian.

Responsibilities of the post include preparation
and allocation of budgets; developing collections
and services; planning space utilization; promot-
ing effective use of library resources; consultation
with provincial hospital librarians and provision

for province-wide health library services; training .

and development of staff. Applicants should have
a background in the health sciences field, possess
M.L.S. or equivalent from an accredited library
school and a minimum of 3-5 years administrative
library experience. A knowledge of computerized
library systems is desirable. The salary is negoti-
able and commensurate with qualifications and
experience. In accordance with Canadian immi-
gration requirements this advertisement is di-
rected to Canadian citizens and permanent resi-
dents. Applicants should send a curriculum vitae
and names of three referees to: Dr. J.D.W. Tom-
linson, Chairman Search Committee, Faculty of
Medicine, Health Sciences Centre, St. John's,

s Newfoundland, Canada A1B 3V6. The position is

available immediately; the closing date for appli-
cations is June 30th 1984,

We sell out of print scholarly books in most fields
and have a large selection in stock. We also buy
good books in most subjett areas and are
available for appraisals. Catalogues issued twice
yearly on rare & op. items of the Atlantic Prov-
inces. Schooner Books, 5378 Inglis St., Halifax,
N.S. B3H 1J5, (902) 423-8419.

* PERIODICAL BINDING

BOOKS & POSTERS

e ECONOBOUND PAPERBACKS
* REBOUND LIBRARY BOOKS
* CALEDECOTT & NEWBERY

®* RARE BOOK RESTORATION

50 LORNE STREET, P.O. BOX 456,
SMITHS FALLS, ONTARIO. K7A 4T4
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Margaret Williams Trust Fund Award

Applications are now invited for the Margaret Williams Trust Fund
Award which has been established to promote the development of librari-
anship in the Province of Newfoundland and Labrador. The late Margaret
Williams was a long-time librarian at Memorial University of Newfound-
land and University Librarian at the time of her death. The award pro-
vides funds for scholarships, research, special projects or work exchange
opportunities.

Funds are awarded on a competitive basis to librarians or to persons
wishing to get a library science degree at an accredited library school. A li-
brarian is defined as any person:

. with an MLS degree or its equivalent;

. working at least 75% of his/her time in a school library;

. in sole charge of a school, public or special library;

. working as a senior library assistant or technician or the equivalent
in a public library system or college or university library.
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Librarian candidates must have two years work experience in a library,
preferably in the province.

This year’s award will be up to $500.00.
Deadline for applications is May 31, 1984.
For further information and an application form contact:

Mr. Richard Ellis

Chairman, Board of Trustees
Margaret Williams Trust Fund

Queen Elizabeth 1I Library

Memorial University of Newfoundland
St. John's, NFLD
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